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Important information

Summit Personal Super — Remcon Plan ('Summit Super) is
part of the Summit Master Trust (the ‘Fund'). As at the issue
date of this Product Disclosure Statement (PDS) the Trustee
of the Summit Master Trust and issuer of this PDS is NMMT
Limited (NMMT) ABN 42 058 835 573 AFS Licence No. 234653,
a member of the Global AXA Group. From 1 June 2005, the
Trustee of the Summit Master Trust and issuer of this PDS will
be N.M. Superannuation Pty Ltd ('N.M. Super') ABN 31 008 428
322, AFS Licence No. 234654, also a member of the Global
AXA Group. Throughout this PDS, NMMT and N.M. Super are
referred to as ‘the Trustee’, \we’, ‘us’ or our.

This document is part A of the PDS for Summit Super and
should be considered together with the Summit Investment
Menu, which forms part B of the PDS for Summit Super (Summit
Investment Menu) and the Summit Investment Menu — Limon/
Remcon (Intech Menu), which forms part C of the PDS for
Summit Super. Summit Super incorporates Summit Personal
Super — Remcon Plan.

The Trustee is an Approved Trustee' under the Superannuation
Industry (Supervision) Act 1993 (SIS), which means that we have
satisfied certain conditions set by the Australian Prudential
Regulation Authority (APRA). The Trustee is responsible for the

monitoring and management of the Summit Master Trust for the Q\(b

benefit of all members in accordance with the governing rules 0
Summit Personal Super — Remcon Plan and relevant legisl

\We have not taken your investment objectives, financial @)
situation or particular needs into account when prep this
PDS. Before acting on the information in this PDS hould
consider the appropriateness of this informatlon/'m we suggest
that you seek financial advice before |nvest|

The offer made in this PDS is intended to&nly available to
ex-Remcon investors in the Professi '[I ement Fund (PRF)
who will be receiving it (electronic otherwise) in Australia.
If you would like a paper copy ser%you, please call us on

1800 622 772. The distribution is PDS in jurisdictions outside
Australia may be restricted ws of those jurisdictions.
Persons (including nomj , trustees or custodians) residing

in those jurisdictions &o come into possession of this PDS
should seek a?and observe such restrictions. Any failure

to comply with restrictions may constitute a violation of
the applicabl curities laws. The offer made in this PDS is not
made in a@ce outside Australia where, nor is it made to any
person to vihom, it would be unlawful to make such an offer.

We reserve the right to change the terms and conditions in this
PDS subject to regulatory requirements. \We may accept or
refuse (without reason) any application.

Summit has appointed RBC Global Services Australia Pty Limited
—ABN 61 096 853 888 (RBC) as the Custodian to hold all assets
in the Summit Master Trust Plan. The Trustee reserves the right
to change the Custodian without prior notification to m?mbers.

The Trustee offers Summit members insurance c, for

Death, Death and Total and Permanent Disabl t, and
Salary Continuance. The Insureris The N tlQDal Mutual Life
Association of Australasia Limited ABN 4020 437 (Insurer)
also a member of the Global AXA Groq%@surance coveris
provided under insurance policies&w v the Trustee.

The Trustee undertakes that it vvﬂ\mot deal with service
providers to Summit Person per — Remcon Plan who are
associates of the Trustee favourably than it would deal
with any other indepen service providers.

Relationship betweépthe Trustee and some

companies in @the Plan will invest

The Trustee jQuests in a wide range of managed investment

schemes ('Qﬁ’stment funds). National Mutual Funds

Manag@@nt Limited (NMFM), and ipac asset management

||m|t§ ac') are the responsible entities for a number of these

entfunds. NMFM and ipac are part of the Global AXA

(;%up For a full list of these investment funds please refer to the

ummit Investment Menu.

Alliance Capital Management (Australia) Ltd (Alliance) is also

a related party to the Trustee. Alliance may provide investment
management services to investment funds operated by NMFM.
Alliance has also been contracted by the Trustee to manage the
cash account.

NMFM will pay a fee to Alliance for this service according to a
sub-delegation agreement.

The Trustee advises you that, under the law, where the Trustee
invests money of Summit Personal Super —Remcon Plan, it must
deal with the other party to the transaction at arm’s length or on
arm'’s length terms.

Relationship between the Trustee and
underlying investment managers

The Trustee has entered into contracts with the underlying
investment managers and as a result, the Trustee may receive
payment from the investment managers whose funds are
available for investment through Summit.
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Summit

Summit Personal Super — Remcon Plan is administered by
Summit —an award-winning portfolio administration service
operating since 1992.

Summit takes the hard work out of managing a diverse range of
investments. One of the basic rules of investing is diversification,
or don't put all your eggs in one basket. By spreading your
investments across a number of assets, asset classes and
investment managers you are not reliant on the performance of
and are not exposed to the risks of a single investment.

Summit is a specialist portfolio administration service that
brings together diverse investments for you while performing

the ongoing administration and communications. Summit
carries out all transactions and communications with investment
managers and your financial adviser on your behalf and keeps
track of all the relevant records of your investments.

Bringing your strategy to life

Together with your financial adviser, you will agree on an
investment strategy to achieve your retirement goals. Summit
Super can then bring that strategy to life. Summit Superis a
single access point for a wide range of investment options
across the major asset classes while drawing on the specialist
expertise of some of the world's leading investment managers.
Summit Super also provides access to a range of competitive Q
insurance options.

As the central administration service, Summit can provid@
and your financial adviser with one easy to read invest: t
report that brings your investment portfolio togethgnibne
place. Summit provides online access to your portislio
information at www.summitservice.com.au. As ¢ member you
will be provided with secure access to your@yrtfolio information
24 hours a day, 7 days a week. Summit leo communicate
with you and your financial adviser a %us times throughout
the year in relation to the adminis}%@on and investment
performance of your investment{\

©
o
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Transactions Minimum amount Page

Initial contribution, rollover $2,000

or transfer

Additional ad hoc contribution, $1,000 5

rollover or transfer

Regular Savings Plan $100 per fortnight, month or $500 per quarter B

Investment options minimums $100 if you currently invest in the investment option; or
$1,000 if you don't currently invest in the investment option

Minimum withdrawal $1,000 66.\'

Minimum switch $1,000 6

Minimum total portfolio balance $5,000 \'

Minimum cash account balance 2% of your total portfolio balance

Product features Page

Regular Savings Plan Via direct debit from your account fortnightly, monthly or quar

Income distributions/dividends Income distributions/dividends for each investment optu&@l be credited to your 6
cash account 0

Investment switching You can switch all or part of your portfolio between éés‘[ment options at any time 6

Standing request Allows you to have pre-determined percenta es@ocated for purchases and sales of 9
underlying investments %.

Dollar cost averaging Allows you to move funds into or out of the et progressively over a period of time, 9
reducing the risk associated with single@\sactions made at cyclical market highs or lows

Fax and email transaction facility =~ This facility is offered to all cllents@ mmit to enable the convenience of issuing 9
instructions to us by fax or emi\

Estate planning To assist with your estate a% ng you may nominate a beneficiary or beneficiaries by:
e Binding nomination; o

e Non-binding nomin n
Your financial advis&)@an assist you in choosing the best method for your particular
circumstances

Investment options

Investment options Summit o S}er you three streams of investment options:
(refer Summit Investment Menu and Summg
Intech Menu for full details) acc, 0 specialist investment managers in each asset class; and
I@tor Select— an extensive list of managed investment funds, listed securities,
ct bonds, and term deposits
' ntech Investment Options — choice of Intech funds previously available in the PRF

lect — a range of diversified multi-manager investment options offering

Insurance options Page

Available cover \% Death. Death/Total & Permanent Disablement. Salary Continuance

Maximum cover @, Death: $5 million. TPD: $2 million. Salary Continuance: 75% of the first $320,000 p.a. of salary

Entry fee ((\ Entry fee thionl* = Up_to 41% of each conftribution, rollover or transfer as agreed by you 12

0 and your financial adviser. No entry fees incurred on successor fund transfer from PRF

Trustee f 0.10% p.a. 10

Administration fee Up to 2.67% p.a. — actual rate varies depending on your total portfolio balance and the 10
investment options selected by you and your financial adviser

Investment costs These fees apply to the underlying investments selected by you and your financial 10
adviser and are listed in the Summit Investment Menu

Switching Fee Nil

Online access You can view your account information including portfolio valuation and transaction 16

history at any time at www.summitservice.com.au

Annual Member Statement You will receive an annual statement detailing your account balance, transaction
summary and insurance details

Annual Trustee Report You will receive an annual report, which includes information on the management and
financial position of the Summit Master Trust, including the Remcon Plan

* All fees are inclusive of net impact of GST.
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How to make an initial investment

Investing with Summit Personal Super — Remcon Plan is easy.
You can invest by:

e cheque;or

e Dby rollover or transfer from an existing superannuation
investment.

Your contributions, rollovers and transfers will be applied to
purchase the underlying investment(s) selected by you.

Investment options

Full details of the investment options currently available to

you may be found in the Summit Investment Menu and Intech
Menu. Summit's Investment Menu may be updated with new
investments from time to time. Consult your financial adviser to
ensure you have the most recent copy of Summit's Investment
Menu. Alternatively visit www.summitservice.com.au or contact
us on 1800 622 772.

Who can invest?

You may join and invest with Summit Personal Super — Remcon
Plan as a personal member subject to the following conditions.

Voluntary contributions

You can contribute to Summit Super at any time on your own
behalf if under age 65. Between the ages of 65 to 75, your
eligibility to contribute is subject to having worked for at Ieas
hours over a consecutive 30-day period in the financial ye,

which the contributions are made. Voluntary contnbutl@& y or
for members over the age of 756 cannot be accepte

Spouse contributions

These are contributions paid by your spoustho/your Summit
Super account. Your spouse does not nee be a member of
Summit Super to make spouse contri on your behalf.
Spouse contributions are treated ag %educted contributions.

A spouse contribution can be m tany time for a member
under 65, but can only be ma a member who is aged 65
to 70 if the member has WO for at least 40 hours over a

consecutive 30-day pegi the financial year in which the
contributions are mgd@&{Spouse contributions cannot be made

An emplo n contribute for any employee up to the
employee's-65th birthday. Between the ages of 65 and 70
voluntary employer contributions are subject to the work test
outlined above and cannot be made for members who are 70 or
over. Contributions can be made at any time for any employee
regardless of the employee's age where the employer is
required to make the contribution by an industrial award or to
meet Superannuation Guarantee requirements.

(\\tra nsfers, interest on your
\NO

Rollovers and transfers

Summit Super can generally accept investments in the form of
rollovers and transfers from other superannuation funds, annuity
policies and retirement savings accounts, and som@mployer
eligible termination payments.

Government Co-contributions 6

The Government Co-contribution scheme E?Qan on 1 July

2004 and is available to assist eligible\'ﬂﬂduals to save for
their retirement. If you are eligible a d e personal super
contributions, the Government w. ék@atch your contribution with
a super co-contribution up to QQ' in limits.

For more information, cont@ﬁburfinancial adviser or visit

www.ato.gov.au 6\

Summit Super Ca@ccount

Summit Super %s a cash account which operates in a
similar way tQ a Bank account. All contributions and withdrawals
will be ma a your cash account and recorded in your
consoli report.

CLontributions, rollovers, Withdrawals, rollovers,

fees and taxes
cash account

Cash account

Sells/ Insurance

Purchases Distributions Premiums

Your underlying investment Insurance options
Your cash account is a transaction hub through which all of
your transactions will pass. Your contributions, rollovers and
transfers as well as investment distributions/dividends will be
credited to your cash account and invested according to your
instructions — after allowing for taxes and fees. Provisions for
items such as contribution tax, fees and charges may be held in
your cash account pending payment.

You are generally required to hold an amount equal to at least
2 per cent of your total portfolio balance in your cash account.
The balance held in your cash account will accrue interest at
the current cash account crediting rate calculated on the daily
balance. Interest is calculated daily and allocated to your cash
account each month or when you withdraw your total portfolio
balance before a month's end.

If the balance of your cash account falls below 1.5 per cent of
your total Summit Super portfolio balance you have the options
of topping it up by:

e making an additional contribution, rollover or transfer; or
e requesting us to sell (or redeem), underlying investments.



If the balance of your cash account falls below 0.5 per cent of
your total Summit Super portfolio balance (including if a negative
balance arises) then within 90 days, sufficient underlying
investments will be sold to return the balance to the required
minimum as specified in your current standing request. In the
absence of a standing request for sale of underlying investments,
we will sell across all investment funds proportionate to their
market value at the time.

Please also note should your cash account balance become
negative at any time, we will charge interest on the negative
amount at the same rate as the interest paid on positive
cash balances.

Events that may cause your cash balance to become
negative include payments such as fees and taxes. For
up-to-date information on your account balance visit
www.summitservice.com.au or phone Summit Client Service
on 1800 622 772.

Purchase instructions

Generally you would lodge purchase instructions at the time
of making a contribution, rollover or transfer, however you may
elect to lodge investment instructions to be applied to your
available cash account balance at any time. Any balance of
$500 or more held in your cash account above the 2 per cent
minimum holding requirement will be invested according to Q
your standing request (please refer to page 9 for details). In t%
absence of a standing request all contributions, rollovers @)
transfers will accumulate in your cash account. ((\

<

As a superannuation investment certain restrictiongapplyto
the type and level of investment options avail;bléto you. If you

Restrictions on direct security purchases

wish to purchase direct securities through mit Super, the
following restrictions will be applied at t me of purchase:

e No more than 20 per cent of your@ portfolio balance can
be applied to purchase any in ual direct equity,

e No more than 20 per cent rtotal super account can
be invested in any indivi direct bond security with a
Standard & Poors r r@) elow A’ (ie A-, BBB+, BBB), and

e Direct bonds andyix
minimum Stan

interest securities must have a
Poors rating of BBB.

Please refer to@ ummit Investment Menu for further details.

%\)

When will your money be invested?

If a completed application and your initial contribution, rollover
and/or transfer is received by us on a business day*, your
deposit will generally be receipted into your cash aggount on
that day. Any balance held in your cash account w&@crue
interest at the current cash account crediting r@ nthe

daily balance from that date until your pur e instructions
have been processed; these instruction ject to meeting
minimum requirements) will generally@ﬁrocessed within five
business days of receipt. Purchas tructions are generally
placed with investment manage ice weekly and the effective
date of your underlying inves@en will be the date applied by
each investment manager. @,

All subsequent contrib s, rollovers or transfers are
processed in the sa anner.

# Abusiness da, ns Monday to Friday, excluding all national
public holiday

-

How to e an additional investment

Ad h vestment

%ﬁ%nal investments of at least $1,000 can be made at any
via cheque, rollover or transfer.

\fb(\Regular Savings Plan

A Regular Savings Plan is an easy and convenient way to
contribute to your retirement savings.

You (or your employer) can establish a Regular Savings Plan
via direct debit from a nominated bank account, subject to the
following minimumes:

e $100 per fortnight or month; or
e $500 per quarter.

Amounts are withdrawn from your nominated bank account on
the 20th of the month. Regular Savings Plan instalments will
generally be receipted into your cash account on that day.

Regular Savings Plan investments will continue until we receive
written instructions to change or cancel the facility. You (or your
employer) may change or cancel your Regular Savings Plan at
any time.

Please note:

1. As a minimum investment amount of $1,000 is required for
underlying investments in which you do not currently invest,
the low minimum amounts allowed for the regular savings
facility (in particular $100 per month) mean it may take some
time before a sufficient amount is available to be acted upon
and the allocations to your selected investments are actually
made.

2. If a Regular Savings Plan payment falls on a weekend or
national public holiday, we will initiate the payment on the
following business day.

You should be aware that you may not always have the current
product disclosure statement for your selected underlying
investment funds at the time that an investment is made. To obtain
a current product disclosure statement you should speak to your
financial adviser, phone Summit Client Service on 1800 622 772,
or visit Summit's website at www.summitservice.com.au
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Automatically increasing your Regular Savings Plan

Over time inflation reduces the real value of your investments.
To help you keep pace with inflation you can choose to have
your Regular Savings Plan amount automatically increased (or
indexed) each year.

You can choose from two indexation methods:

e fixed percentage (up to 7 per cent per annum) —applied on
30 June each year; or

e Consumer Price Index (CPI) — applied on 30 June each year
using the most recently published CPI.

Please contact Summit for details on activating this facility. You
may change or cancel this facility at any time.

Making an investment switch

You can switch a minimum of $1,000 between investment
options at any time, subject to maintaining a minimum balance
of $1,000 per investment option.

A switch is a sale of one underlying investment option and a
purchase of another. However, we will be unable to initiate the
required purchase until the proceeds of the sale are confirmed.

The sale of underlying investments will be at the market price at
the time of sale.

Distributions Q\

Each underlying investment offered to you via Summit will Q

generally earn income and may also generate capital gainso

Investment earnings are paid in the form of distribution

your cash account and can be used to purchase addj

investments. Capital gains are reflected in an inc

unit price of the investment. /
X

%)

K
Q}@
(\
®)
\%
QQ)
&
@‘)@
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Withdrawals can be made at any time subject to the satisfaction e if you suffer permanentincapacity as defined by the

of Government preservation requirements, relevant legislation Superannuation Industry (Supervision) Act (1993);

(where applicable) and trust deed requirements. e if you satisfy the criteria for early release of part or all of your
Members should refer to ‘When can you access your benefit on the grounds of severe financial hardsf@to the
superannuation?’ for more information. satisfaction of the Trustee;

Eligible temporary residents are able to receive their e if the Australian Prudential Regulation Auth(ﬁy approves the
superannuation benefit upon permanently departing Australia. release on compassionate grounds; \O

Several conditions apply. For more information please contact e upon death, when your benefits wil aid to your

your financial adviser, or log onto www.ato.gov.au dependants or your legal person @sentative as

To make a withdrawal, you will need to mail, fax or email a nominated by you if you have ég\éa currentand valid
completed withdrawal request form, which can be obtained binding nomination (see p & or otherwise as

either from Summit or your financial adviser. Please refer determined by the approv{& rustee. In the event of a death
to page 9 for special conditions relating to fax and email benefit being paid to endant or a deceased's estate,
transaction requests. the Trustee may pa anti-detriment benefit which will

The available balance in your cash account must be sufficient effectively repreg€hta refund of tax paid on contributions to
to meet your withdrawal requirements, and any transaction the deceaseQ per account; or

costs incurred. If sufficient cash is not available, you will need to e oncomplyjng With any other condition of release specified in
nominate which underlying investments are to be sold in order supera tion law.

to proceed with the withdrawal. Since @/ 1999, all new superannuation contributions and any
The sale of underlying investments will be at the market price at earr@ are preserved.

the time of sale. 6me or all of the benefit you rollover to the plans may be
Withdrawal requests are generally satisfied within five working Q(estricted non-preserved or unrestricted non-preserved. This
days provided there are sufficient funds in the cash account \(b means that you may be able to access these benefits without

to meet the withdrawal request. In the event that a sale of meeting the requirements listed above. The benefits you

assets is required to facilitate a withdrawal, members should(\ rollover will retain their status in the plans. Please speak to
generally have their withdrawal request satisfied within t your financial adviser if you require further information on non-
working days or upon receipt of confirmation from the @Iymg preserved and unrestricted non-preserved benefits.

investment manager. ) Your benefits are generally paid as a lump sum. However, you
There may be times, however, where it is not posgae to have the option of converting all or part of your benefit to the
satisfy the withdrawal request within 10 wor |n§days This Summit Personal Pension Plan, where you will receive regular
is normally due to underlying investment néagers having income payments in lieu of your lump sum benefit. You may also
different rules in relation to withdrawa@ods from their transfer or rollover your benefits to another superannuation
funds or processing delays. Details ding an underlying or retirement product that complies with Commonwealth

fund’s withdrawal period can be f \q‘n in the underlying fund’s Government regulations at any time.

product disclosure document Salary Continuance cover, Death cover, and Death and Total and
If, as a result of an underlymgﬁestment manager's rules, Permanent Disablement cover are available to you up to age 65
the withdrawal cannot b sfied by Summit within 10 (however, Death cover can continue to age 70). The proceeds of
working days, the wnh?a al request will be satisfied as soon any Salary Continuance cover will be paid into your nominated
as practicable, taki consideration the nature of the bank account. The proceeds of Death or Death and TPD cover
underlying inves ts and any selling restrictions which must will be paid into your member account. For further information
be metin rede@ng their investment. on Summit insurance please refer to page 17 to 24.

When carybu access your superannuation? Your preservation age

Your superannuation benefit is the total of all contributions Date of birth Preservation age

made, benefits rolled over or transferred in, plus investment

earnings, insurance proceeds (if any) less fees, taxes, insurance Before 1July 1960 55
premiums (if any) and other charges. Most superannuation From 1 July 1960 to 30 June 1961 56
benefits are preserved and superannuation law provides that From 1 July 1961 to 30 June 1962 57
d benefit ly be paid in any of the followin

preserved benetits can only be paidin any wing From 1 July 1962 to 30 June 1963 58
circumstances:

* when you reach age 65: From 1 July 1963 to 30 June 1964 59
¢ if you cease employment after age 60; On 1July 1964 or after 60

e when you permanently retire on, or after attaining the
preservation age applicable to you (see table next column);
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Withdrawals

When must your benefit be paid?

You must withdraw your benefits or commence a pension at age
65 unless you worked at least 240 hours in the previous financial
year. Even if still employed you must withdraw your benefits or
commence a pension at age 75 unless you turned 75 before 1 July
2004, in which case you can keep your benefits in superannuation
while you are still employed at least 30 hours per week.
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Standing requests

You can arrange to have standing requests for purchases and
sales of managed investment funds.

This feature means that you do not have to complete a new
request for each purchase or sale.

For example, you may issue a standing request that 40 per cent
of each future contribution, rollover or transfer you make is to be
allocated to investment X, and 60 per cent to investment Y. (Note:
these percentages are net amounts after the deduction of entry
fees, charges, tax reserves and required minimum cash account
levels, in other words, your available cash account balance).

Additional underlying investments will be purchased on your
behalf when the cash account balance exceeds the minimum
cash level of 2.0 per cent by $100 (plus tax provision). When
using standing requests, the minimum investment per
underlying investment is $100. In the example above this means
that the standing request will not take effect until there are
sufficient funds available to invest $100 into each underlying
investment selected.

Standing requests for purchases are particularly recommended
if you are making regular additions to Summit Super through a
Regular Savings Plan. Please note that standing requests are
not available for listed securities.

Your financial adviser will assist you in setting and varying yourQ
standing requests.

You should be aware that you may not always have the CL(&T
product disclosure statement for your selected mana
investment funds at the time that an investment is .To
obtain a current product disclosure statement yo&uld
speak to your financial adviser, phone Summj Gﬁent Service on
1800 622 772, or visit www.summitservice.céﬂ.au

Dollar cost averaging %

Dollar cost averaging is the proceSN) achieving the average
price paid for underlying invest by buying as the price
fluctuates over time. The aim i€y reduce the risks associated

with trying to choose the ri&&ime to buy.

If you select the doIIar@g’averaging facility, your contribution
will be placed into e cash account. This amount will then be
drawn down to p se investments at regular intervals that
you nominate e investment authority. The minimum amount
of each p e transaction is $100.

You can chafige your purchase instructions at any time by
completing an investment authority and forwarding it to us.

Dollar cost averaging can also be used to sell down your
underlying investments.

The benefits of dollar cost averaging vary depending on the type
of investment and market conditions. You should seek advice
from your financial adviser on how dollar cost averaging could
benefit you.
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Fax and email transaction facility

Summit will accept instructions by fax or email, provided the
following conditions are met:

e instructions must bear your Summit client refer@\@'@?number;

e faxed instructions must be clear, legible an ed by you;

e email instructions must be received from@n €émail address
previously nominated by you in writin ’éﬁ
e withdrawal proceeds will only be tr@erred into a bank or
financial institution account pre, sly nominated by you
in writing. Q
\We reserve the right to confi@he receipt of instructions either
by telephone, fax or emai r to the request being processed.
If you utilise this facilit &ay act on any instructions that
have been provided ou. We are not obliged to act on an
instruction if W(@mhe authenticity of the instruction or if the
instruction is unsléar.

hat fraudulent withdrawal requests can be made.
facility, you:

e and indemnify us from and against all actions,

. ‘% ceedings, accounts, costs claims and demands in respect
\"0f any liabilities arising directly or indirectly as a result of the

Thereisap
By usin
o

(\ use of this facility

e agree that neither you nor any person claiming through you
has any claim against us in relation to a payment made or
action taken by us under this facility if the payment or action
is made in accordance with the relevant instruction even if
the instruction is later shown not to have been made by you.

Corporate actions

From time to time there may be corporate actions on some of
the shares or other listed securities that you have custodially
invested in within your portfolio. The Trustee reserves the right
to deal with corporate actions as it deems appropriate. There
may also be some corporate actions that you will not be able to
participate in as they are not made available to shares held in
the custodial account.

For corporate actions like rights issues, where the action results
in an asset of value, Summit will sell down these assets and
credit the proceeds to your account.
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Fees and other costs

This table shows fees and other costs that you may be charged'. These fees and costs may be deducted from your money or the
returns on your investment or from the Fund assets as a whole. Taxes and insurance premiums are set out in another section of

this document.

You have two different fee payment options: (a) to pay contribution fees up-front — at the time when you make each cor&t@f
or transfer into the Fund; or (b) to pay contribution fees later (e.g. on termination of your investment or by way of other i

All fees are inclusive of the net impact of GST.

You should read all of the information about fees and costs, as it is important to understand their impact on y.

Summit Super.

Type of fee or cost

Amount

Contribution fees up-front (entry fee option) only.

-

ion, rollover
eased fees).
vestmentin

How and when

Establishment fee

This is the fee to set up your
initial investment

Contribution fee (entry fee)

This is the fee for the initial and every
subsequent investment you make (or
that may be made on your behalf, eg by
an employer)3

Withdrawal fee

This is the fee for each withdrawal
you make (including any instalment
payments and your final payment)

Termination fee
This is the fee when you finally cl s&
your investment (\(b

o)
Administration costs arg{(€ fees
and costsforoperatig mmit Super.
They include admin'Qt tion and other
fees charged by \Jroduct issuer,
distribution ¢ and other expenses

incurred in@ ating Summit Super®

Investment costs are the fees and costs

for investing the assets. They include

fees charged by the investment manager

and fees paid to external investment
managers (excluding transaction

costs).” The amount you pay for specific

investment options is shown in the
Intech Menu and Summit Investment
Menus8

Nil QO

%)
Up to 4.1 O%KO(O

No entry fee incurred on suc&’ssorfund transfer
from

Q,@ Nil

\}Q Nil

16/12/2004 — 31/01/2005
0.10% p.a. to 2.567% p.a.*

From 01/02/2005
Up 10 2.43%* p.a.

16/12/2004 — 31/01/2005
0.00% p.a. to 1.86% p.a.*

From 01/02/2005
0.45% to 1.60%4"

Not applicable

The entry fee payable can vary for
initial and subsequent rollovers,
transfers and contributions (as
agreed with your financial adviser).
We will deduct the applicable entry
fee, if any, from each contribution,
rollover or transfer. No entry

fee incurred on successor fund
transfer from PRF

Not applicable

Not applicable

Calculated on the month end total
portfolio balance, and deducted
monthly from your cash account.
The actual fee payable by you
varies according to your total
portfolio balance, the underlying
investments selected and the level
of remuneration agreed with your
financial adviser®

Calculated as a percentage of the
amount you have invested; and
included in the unit price of each
investment fund or, in the case

of the cash account, deducted
monthly prior to the declaration of
the monthly earning rate



Additional service fees

Switching fee Nil Not applicable

This is the fee charged when you switch

between investment options offered by \@’
Summit Super. You may also incur a 6(0

buy/sell spread! when switching

between investment options \O

Adviser Service Fee (referred to Up to 1.54% p.a.* You and ygﬁnancial adviser
throughout this PDS as Adviser agree thq’ tual rate payable by
Review fee) you. applicable rate, if any, is
This is the fee for extra advice from your calcttated on the month end total
financial adviser about your investment olio balance and deducted
in Summit Personal Super — Remcon ‘{Q onthly from your cash account
Plan. (An adviser may also be paid other \}

amounts as commission out of one or @)

more of the fees listed above) O

1. The fees in this table are not the maximum amounts that may be charged by the Trustee un@enthe Trust Deed. However, the table accurately reflects
the fees you may be charged while this PDS is up to date. You will be provided with at /ee@ days prior notice of any fee increase

2. Referto ‘Transaction costs’ on page 12 for more information. (®)

3. This fee is payable to your financial adviser for advice about this product. Refer, ocﬂhat is paid to your financial adviser on page 14 for more
information. N\

4. 4.1%=$41 per $1000 invested, 0.10% = $1 per $1000 invested, 2.57% = .@er $1000 invested, 2.43% = $24.30 per $1000 invested, 1.86% = $18.60
per $1000 invested, 0.45% = $4.50 per $1000 invested, 1.60% = $16 p 0 invested, 1.64% = $15.40 per $1000 invested.

5. This fee may include an amount payable to your financial adv/sgr§sadv/ce about this product. Refer to ‘What is paid to your financial adviser on
page 14 for more information. Please note all expenses assocj with operating the Fund are paid by the Trustee from these fees.

6. Referto ‘Transaction costs’ on page 12 for more /nformat/c@

7. Referto Administration costs’ on page 12 for more i tion.

~  Based on historical Management Expense Ratios MERs).

8. Referto ‘Transaction costs’ on page 12 forr@y formation.
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Important additional disclosure items

1. There is only an entry fee option currently
available for Summit Personal Super — Remcon Plan

11 Entry fee option

Under the entry fee option, you will pay an entry fee of up to

4.1 per cent on each contribution, rollover or transfer made

to Summit Super. The actual rate payable by you is agreed
between you and your financial adviser. No entry fee incurred on
successor fund transfer from PRF.

Example

For a contribution, rollover or transfer of $100,000, an entry fee
of 4.1 per cent would be $4,100.

2. Management costs

2.1  Administration costs

These costs include the Administration fee and the Trustee
fee. The Trustee fee is 0.10% p.a. of your total portfolio
balance. The Administration fee is calculated according to the
following tables:

01 December 2004 — 31 January 2005

Summit
Administration fee

: Investor
(excluding Trustee fee)

Select & Cash
Account

Intech/

Total Portfolio Balance Summit Select

First $100,000 1.91% - 213
2.47%p.a.t %)
Next $100,001 - 1.73%- <&
up to $200,000 2.21%p.a.t /
1.68% p.a.t
Next $200,001 - 1.58% -
up to $1,000,000 1.96% p \§
Over $1,000,001 1. 03 1.03% p.at

Administration fee

; Investor
(excluding Trustee fee)

Select & Cash
Account

Intech/
Summit Select

Total Portfolio Balance

First $125, OO({(\ Up to Up to
2.33%p.a.t 2.13% p.a.t

Next$12@01 - Up to

up to $250,000 213% p.a.t

Next $250,001 - Up to Up to

up to $500,000 1.93% p.a.t 1.68% p.a.t

Next $500,001 - Upto

up to $1,000,000 1.78% p.a.t

Over $1,000,001 Up to Up to
1.03% p.a.t 1.03% p.a.t

1 These rates include maximum financial adviser trail remuneration
(refer to page 14 for more information). This fee may be lower
according to the financial adviser trail remuneration agreed with your
financial adviser.

These charges are based on your total portfolio balance as at the
last business day of each month. Summit will calculate your fees
on the basis of your total investment in all Summit accounts. For
more information on fee aggregation, please refer to page 13.

PERSONAL SUPER — REMCON PLAN

2.2 Investment costs

Itis important that you understand the fees of any underlying
investments you choose and that those fees are in addition
to the fees charged by us for Summit Super, togethemwith
transaction costs incurred on your behalf. The ra@ggrthese
fees isincluded in the table on page 10.

The fees for the underlying investments that@»u choose are
setoutin the current disclosure documemi for each investment
(where applicable). Investment funds mgexpress their fees
and expenses as a percentage pe um of the net asset value
of the fund. This is referred to as«@e Management Expense
Ratio (MER). It is an estimate, e ongoing fees and expenses
of investing in an underlyin@jfvestment fund. It includes the
management fees, cus and compliance fees and certain
other expenses but @des transaction costs such as
brokerage. (@)

r@out the costs of the underlying investments
luding the most recent MERs of managed

nds, you should consult the applicable disclosure
docu@ for each of the relevant underlying investments and
disc(s’ these with your financial adviser prior to making an
1@stment decision.

For informatio

6(\2.3 Total management costs

Total management costs (administration and investment costs)
are calculated by adding the Summit Administration and Trustee
fees and the applicable underlying investment manager fees
together. For example, the management costs applicable

to an Entry Fee option account of $100,000 invested in the
Intech/Summit Select investment funds listed below would be
calculated as follows:

- . Investment
Administration
Trustee management fee _
fee (Intech/ + . = Total fees
. fee (ie InTech Secure
Summit Select)
Trust)
2.73% p.a.
0 0 0, =
2.13% p.a. + 010% + 0.50% p.a. ($2.730)
Investment
Administration Trustee management fee
fee (Intech/ + . + (ieInTechInt’l. = Total fees
Summit Select) Shares Active
(Hedged) Trust)
3.33% p.a.
0 0, 0, =
2.13% p.a. + 010% + 1.10% p.a. ($3.330)
Investment
Administration management fee
Trustee . .
fee (Investor + fee + (ie Macquarie True = Total fees
Select) Index Australian
Share Fund)
2.43% p.a.
0, a 0, a 0 =
2.33% p.a. 0.10% 0.00% p.a. ($2.430)
Administration setent
Trustee management fee _
fee (Investor + P = Total fees
Select) fee (ie JB Were Global
Technology Fund)
4.03% p.a.
0 o 0, o 0,
2.33% p.a. 0.10% 1.60% p.a. ($4,030)



The relevant disclosure document for an underlying investment
as well as the current Intech Menu and Summit Investment
Menu will be provided on request at no charge. Please contact
your financial adviser for a copy.

3. Transaction costs
3.1  Buy/sell margins

Most investment options have buy/sell margins. This is the
difference between the purchase unit price and the sell unit
price and is the investment managers' estimate of the costs of
buying and selling investments of the investment option as a
result of purchases and redemptions of units in the investment
option. For example, these costs may include brokerage fees
and government taxes and charges. These costs will differ
according to the type of assets in the investment option and
whether they are traded in Australia or overseas. Transaction
costs vary based on the relative costs of investing with a
particular investment manager and/or a particular style (or type)
of investment. Generally transaction costs vary within a range of
0.00to 2.75 per cent per annum. Please refer to the current PDS
for each underlying investment option for further information.

Buy/sell margins exist to ensure that investors who transact
infrequently do not bear the costs generated by investors who
transact more frequently.

These costs are calculated as a pre-determined average of the
costs the investment manager of the investment option expec(x
to incur when assets are bought or sold. They will therefoé}
depend on the type of assets held in the different optiong\Fhey
will also be influenced by the investment manag%@ﬁ

experiences of the costs involved in trading thes ets.

These estimated costs are not paid to us, buterg/paid into the
underlying investment fund. @
3.2 Listed securities purchase/sale t

When purchasing or selling listed e@ties, trading costs
charged by the broker will be incw%d. These costs, which

include brokerage and GST, wj directly debited to your cash
account. Costs per transacti ary between brokers and are
subject to change. (72)

Please ask your fing;{:gl adviser for details on current
brokerage rates.é\\

%‘)@

4. Increases or alterations in charges
We reserve the right to add or alter any of the charges and fees

outlined in this PDS at the discretion of the Trustee. You will be
informed of any alteration to the charges at least 30@;{5 before

they occur. (8\.

5. Fee aggregation — Administration fees 6
Summit offers the ability to aggregate fees‘i&)u oryour
immediate family have more than one mit account.

Fee aggregation takes the total amQtntyou or your immediate
family has and applies the appr e fee scale based on

that total amount. The individy®] stales for cash account,
Investor Select and Inteoh/éﬁwit Select will then be applied
on a proportional basis s all your accounts. For more
information on fee a ation refer to your financial adviser.

For further informag@r on trail remuneration please refer to
page 14. 6

6. Insurar@é‘remiums

Insura remiums are dependent on cover selected and
your , occupation, health and other factors. If insurance

Issetected, premiums are deducted from your cash account

thly in advance. Refer to pages 17 to 24 for more information
nd to your financial adviser for a personalised quote.

7. Taxation

The benefit of any tax deduction on fees charged is passed onto
members in the form of a reduced charge. For information on
taxation of earnings, refer to the Taxation information’ section on
pages 26 to 27.
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Your financial adviser is a valuable resource available to you.
Your financial adviser can help you understand how investments
work, how to get the most from your superannuation, and can
also provide advice and guidance about other financial and
insurance matters.

Your financial adviser may receive remuneration for their
services. Your financial adviser has to meet various expenses
from this remuneration, and also relies on it as an income. Your
financial adviser's remuneration, which is described below, is
included in the charges shown on pages 10 and 12 (except any
remuneration that your financial adviser charges you directly by
agreement as a fee for any services provided).

Up-front remuneration
Up-front remuneration is paid based on the following table.

Up-front remuneration (inclusive of GST)

Entry fee option

Up to 4.4% of each of your No entry fees incurred on
contributions, rollovers or successor fund transfer
transfers (as agreed with your from PRF

financial adviser)

Trail remuneration
Trail remuneration is paid based on the following table. Q

Trail remuneration p.a.

Remuneration
paid to financial

Component of
Administration fee
(inclusive of GST,

(inclusive of GST) net of RITC*)
Up to 1.49% p.a. (Upto139%pa
Over $1 million Up to 1.08% p.a. Q Up to 1.01% p.a.

* Reduced Input Tax Credit

advisers
Portfolio balance

First $1 million

Trail remuneration is calculated @ss your total portfolio
balance atthe end of each m and is included in the
Administration fee desonbﬁbn pages 10 and 12. If you and your
financial adviser agre wer level of trail remuneration,
then yourAdmmlstr fee will be reduced accordingly.

%§
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Adviser Review fee

You can agree with your financial adviser to have an Adviser
Review fee for advice in relation to your Summit Super portfolio.
The fee, expressed as a percentage of your total invgstment or
dollar amount, will be deducted from your cash a nt atthe
end of each month and will appear on your An Member
Statement. The maximum Adviser Revievv hat can be

charged is 1.54 per cent per annum (incl of GST/RITC) of
your total investment portfolio balanceo,

The Entry fee and Adviser Review fe€yas described on pages 11
and 12, are lower than the amg\'@actually paid to your financial
adviser due to RITC. (\

Example )

For a total portfolio ba@\of $100,000, an Adviser Review fee
of 1.54 per cent per, um would be $1,540.

Insurance re@wration

Upto20p nt of your insurance premium (as agreed with
your fin | adviser) is paid to your financial adviser as
remm@tion. This percentage is inclusive of GST/RITC.

Ad_.;ll ional information

he Trustee may pay additional amounts to your financial
adviser as incentive or bonus payments. This is not an additional
charge to you rather an amount paid by the Trustee from its
OWN resources.
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What risks apply to investing in superannuation?
Investing in superannuation is subject to some specific risks.

Investment in superannuation is subject to legislative
requirements. Changes to superannuation legislation are made
frequently, and may affect who can invest, what tax is to be paid
and when and how money can be withdrawn. Superannuation
funds are governed by a Trust Deed. The Trustee is able to
amend the rules in Summit Personal Super — Remcon Plan’'s
Trust Deed that affect how it operates, although the Trustee

is prevented by law and the Trust Deed from amending the
Trust Deed in a manner that reduces members’ entitlements.
Other risks relate to increases in fees, a change in investment
managers and the performance of investment managers. The
Trustee uses adherence to the law, Summit Personal Super
—Remcon Plan’s Trust Deed and ongoing monitoring of the
performance of investment managers to reduce these risks.

Aninvestment in Summit Super is subject to investment risk,
including possible delays in repayment and loss of income
and capital invested. Neither the Trustee nor any other
member of the Global AXA Group guarantees the repayment
of capital, payment of income or the performance of the
investment options.
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Keeping track of your investments

A major benefit of Summit Super is the convenience of regular
reporting on your super investment portfolio. Comprehensive
reports will help you keep track of the performance of your
investments. They also provide a valuable source of information
on all aspects of your investment portfolio, to assist your review
of its overall direction and future strategy.

Annual Member Statement

We will provide you with a statement with information current as
at 30 June each year, including:

e (Cash account statement, showing all transactions;

e Portfolio allocation statement, detailing the latest value of
your investments; and

e Portfolio summary, detailing any income earned and
expenses during the year.

Member SLabb=enl

e
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Annual Trustee Report

You will also be provided with an Annual Trustee Report for the
Summit Master Trust with information current as at 30 June of

thatyear. .
y \Q)
Online access >

Our website allows you to access your inve@ent portfolio
information online seven days a week. The Wformation

availableonlinegivesyoutheabilityt(\?)l itor your investment
portfolio. Once registered, you can,gain access to:

e portfolio details; (\
® assetallocation; (s\\
e cash account details;

e superannuation c@«hﬁonem balances; and

e pending and‘Q@Ieted transactions.

Further infor. a.tl n on member online access, including a step-
by-step guj n the registration process, is available in our

brochur line Member Access' which is available from your
finan '@adviser.
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Summit Personal Super — Remcon Plan offer the following types
of insurance:

e Death;
e Total and Permanent Disablement (TPD); and
e Salary Continuance.

Regardless of your situation, insurance is an important part
of any financial plan. Without insurance you and your family
may not be able to continue the lifestyle you've worked hard
to provide.

Please note: The information detailed below relates to the
insurance cover provided through group insurance policies
underwritten by the Insurer. This cover is subject to the terms
and conditions of the policies held between the Trustee and
the Insurer.

Death and Total and Permanent Disablement cover

Death cover

Death cover provides a lump sum benefit in the event of your
death. Exclusions apply and are documented on page 18. At no
time is a surrender value attained or payable on this cover.

Interim death cover

To give you some protection while your application is being
assessed, you are provided with interim cover for your
accidental death. The amount payable on accidental death i
the amount of death benefit applied for, up to a maximum o (\
$1 million. Interim cover starts from the date we receive @r
application.

Interim cover automatically ends as soon as one Q&
following occurs:

e we accept, limit or reject the cover Whicfé&ubject to

assessment; \>Q

e you withdraw your application; or%

e 60 days pass from the date int cover commenced.

Total and Permanent Disablqbg\nt cover

Total and Permanent Disab\&ent (TPD) cover provides a
lump sum benefitin th?@m that you become totally and
permanently disable% xclusions apply and are listed on
page 18. At no ti ra surrender value attained or payable on
this cover.

TPD cove@ég(y\availa ble with Death cover.
How is TPD"defined?

You are considered totally and permanently disabled
forinsurance purposes if one or more of the following
circumstances occur:

1. You are continuously absent from employment through injury
orillness for six months and, in the Insurer's opinion (after
considering medical and other evidence satisfactory to the
Insurer), you have become incapacitated to such an extent as
to render you unlikely ever to engage in, or work for reward
in, any occupation or work for which you are reasonably
qualified by education, training or experience.

However, you will not be regarded as totally and permanently
disabled in the above circumstances if, in the Insurer's
opinion, you would, after medical or other treatment,

PERSONAL SUPER — REMCON PLAN

rehabilitation or reasonable occupational retraining, be able
to follow a business occupation or perform other regular
duties for which you would then be reasonably suited, having
reasonable regard to your previous ocoupation(séegucation,
training or experience; A\,

OR &b

2. You have, after becoming covered unde@ policy, suffered
the total and irrecoverable loss of: Q
— the use of both hands; or

XN

— the use of both feet; or O
— the use of one hand an e foot; or
- the sight of both eyedZe
— theuseofoneh nd the sight of one eye; or

— theuseofo (dot and the sight of one eye;

and you hav ased to be employed by reason of the
relevant i&wy orillness.
Employ

‘Emp ent refers to your primary source of income and
m agé either permanent employment with an employer or
% dance to the duties of the business, trade or profession

(\n which you are permanently engaged as notified to and

Q¥

accepted by the Insurer. If you go on unpaid leave of absence
from employment, you must inform the Trustee and the Insurer
reserves the right to change the conditions of cover and vary
the premium. No TPD benefit becomes payable in respect of a
period when you are not either in employment or on approved
leave of absence or the Insurer determines otherwise. You
should check with the Insurer for details.

Who is eligible to be insured?

Type of cover Who is eligible? Maximum cover

Death Members of Summit $5 million
Personal Super — Remcon
Plan aged 18-65
Renewable to age 70

TPD Members of Summit $2 million

Personal Super — Remcon
Plan aged 18-55,
employed on a permanent
basis for an average of at
least 15 hours per week
with Death cover

Renewable to age 65

Can the benefit level be changed?

Benefit levels (and therefore premiums) can be altered by you
atany time, subject to approval by the Insurer and applicable
maximums (refer to the table above). Please complete an
application form, personal statement (if benefit levels are
increasing) and indicate in the box provided that you are
amending existing cover.

Your financial adviser will be able to provide you with another
application form, personal statement and further documentation
to complete if necessary.
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When will cover cease?

Death or Death and TPD cover under this option will cease if:

you receive a TPD or Death benefit under this cover;

you turn 65 in respect of TPD cover or 70 in respect of
Death cover;

for TPD cover, you are no longer in employment as
recognised under the policy;

future premiums are unable to be deducted from your
account within 30 days of the date on which notice is given of
unpaid premiums;

the group insurance policy is cancelled;
you request in writing to cease cover; or
you cease to be a member of Summit Super.

Exclusions for Death and TPD cover

The following exclusions apply to Death and TPD cover:

1.

Suicide or intentional self-injury — No benefit is payable if
the death or total and permanent disablement has occurred
within 13 months of the commencement, reinstatement or
increase of your cover and such death or total and permanent
disablement has occurred in the opinion of the Insurer
wholly or partially as a consequence of suicide or intentional

self-injury. Q\

War — In the event of an invasion or war (whether war haso
been declared or not) involving Australia’'s armed force @

involving the country of your residence (including te ary
residence), the Insurer may vary premiums or var
amounts covered by notice. If such a notice is garded,

no benefit is payable under the policy Whereyour death or
disablement occurs directly or indirectly&&a consequence of
such invasion or war.

Special conditions — The Insurer resﬁs} e rightto impose
ioNns

exclusions for certain medical cona|jt

and pastimes, or

additional premium loadings, o variations to cover. You
will be notified of any special itions upon naotification of
your acceptance and you agree to these in writing within

30 days before the Insg@ nissue any insurance cover, apart
from interim Death cov&, or the offer will be void.

S
@‘)@
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Death, Death & TPD Death, Death & TPD

Annual premium rates per $1000 insured Annual premium rates per $1000 insured
| maes N Females |
3%
O

18 $0.58 $0.73 45 $1.85 $3.11 18 $0.46 $0.59 45 \O$1.48 $2.48
19 $0.61 $0.85 46 $2.03 $3.49 19 $0.49 $0.68 4% $1.62 $2.80
20 $0.65 $0.88 47 $2.22 $3.94 20 $0.52 $0.70 $1.78 $3.14
21 $0.78 $1.03 48 $2.42 $4.42 21 $0.62 $O.83\ 48 $1.94 $3.563
22 $0.78 $1.03 49 $2.64 $4.96 22 $0.62 $0 49 $2.11 $3.96
23 $0.76 $1.00 50 $2.90 $5.59 23 $0.60 .79 50 $2.33 $4.48
24 $0.72 $0.95 51 $3.22 $6.32 24 $O.5800 $0.76 51 $2.57 $5.06
25 $0.71 $0.92 52 $3.62 $7.21 25 $ $0.74 52 $2.90 $5.77
26 $0.70 $0.92 53 $4.06 $8.20 26 .55 $0.74 53 $3.24 $6.55
27 $0.71 $0.92 54 $4.48 $9.29 27 ('OQ $0.56 $0.74 54 $3.58 $7.43
28 $0.72 $0.96 55 $4.94 $10.49 @\o $0.58 $0.77 b5 $3.96 $8.39
29 $0.74 $0.98 56 $5.48 $12.01 ‘\(029 $0.60 $0.79 56 $4.40 $9.61
30 $0.77 $1.02 57 $6.02 $13.70 Q 30 $0.61 $0.82 57 $4.82 $10.97
31 $0.79 $1.06 58 $6.72 $15.77 Q\ 31 $0.64 $0.84 58 $5.38 $12.61
32 $0.82 $1.10 59 $7.40 $18 32 $0.65 $0.89 59 $5.93 $14.44
33 $0.85 $1.16 60 $8.08 @@&g\ 33 $0.68 $0.94 60 $6.46 $16.48
34 $0.88 $1.21 61 $8.94 QO 23.59 34 $0.70 $0.97 61 $7.15 $18.88
35 $0.91 $1.26 62 $9.8 $26.99 85 $0.73 $1.01 62 $7.85 $21.59
36 $0.94 $1.32 63 1(88 $30.96 36 $0.74 $1.06 63 $8.71 $24.77
37 $0.98 $1.42 64 Q 12.25 $35.72 37 $0.79 $113 64 $9.80 $28.58
38 $1.03 $1.51 %0 $13.63 $41.04 38 $0.83 $1.21 65 $10.91 $32.83
39 $1.10 $1.66 (866 $15.04 N/A 39 $0.89 $1.32 66 $12.02 N/A
40 $1.19 $1.82 O(\ 67 $16.54 N/A 40 $0.95 $1.46 67 $13.22 N/A
41 $1.28 $2 68 $18.16 N/A 41 $1.03 $1.61 68 $14.52 N/A
42 $1.42 @26 69 $19.93 N/A 42 $1.13 $1.80 69 $15.95 N/A
43 $1.55 ”\\, $2.51 70 $21.86 N/A 43 $1.24 $2.00 70 $17.50 N/A
44 ${é(\ $2.78 44 $136  $2.24

Premium rﬁ}c/ude a maximum of 20% remuneration for your Premium rates include a maximum of 20% remuneration for your

financial adwéer. The actual premium you pay may be lower, depending financial adviser. The actual premium you pay may be lower, depending

on the remuneration paid to your adviser. on the remuneration paid to your aaviser.
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Salary Continuance cover

Total Disability benefit

Salary Continuance cover provides you with a monthly benefit
for up to two years, after a waiting period, if you are totally
disabled and unable to work due to sickness or injury.

Note that definitions of ‘Employment’, ‘Medical Care’, ‘Medical
Practitioner' and ‘Salary’ are included on page 22.

Total disability

You are totally disabled for insurance purposes if, because of an
injury or sickness, you are:

e notcapable of doing the important duties of your regular
occupation; and

e notworking in any occupation (whether paid or unpaid); and
e under medical care.

For the purpose of this definition: ‘Important duties’ means one
or more duties that involve 20 per cent or more of your tasks and
which are essential to producing your salary.

When will total disability benefit payments cease?

We will stop paying for any total disability as soon as one of the
following happens:

e you stop being totally disabled;
® you reach age 65;

e you areinjail or otherwise detained as a result of a O(\
criminal act; $)

e you make a fraudulent claim; ((\

e you are assessed as being Totally and Permar@'ﬁy Disabled
under another policy with the insurer; /

e the benefit period for the disability ends;é

e you are not under medical care;

rehabilitation which

e you refuse to undertake treatmﬁr
eturn to work;

could be expected to allow yo

e you fail to take all steps to
to do so;

e you fail to make av?;@b to the Insurer medical, financial or
other evidence . d to assess the claim, that the Insurer
has requested i rmng or

e youdie. ((\
%\)

m to work if you have capacity

Q\
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Partial Disability benefit

If you have been totally disabled for 14 days and then your health
improves, but you are partially disabled, the Insurer will pay you
a reduced monthly benefit. However, this will not copjgmence
until the end of the waiting period. (b

Partial disability 6

‘Partially disabled' means that, immediatel?@erbeingtotally
disabled for at least 14 days, you retur t?work and because
of the disability you are not capable all the important
duties of your regular occupation é\/our salary for the work
you do is less than the amoun;\' ur pre-disability salary. You
must be under medical care

When will partial disabil'§$€neﬂt payments cease?
We will cease payin ny partial disability as soon as one of

the following ha d
® you stop bei&ar‘[ially disabled,

* yourea je 65;

 you af® jail or otherwise detained as a result of a
c al act;

® (éou make a fraudulent claim;

Qg the benefit period of the cause of the disability ends;

you refuse to undertake treatment or rehabilitation which
could be expected to assist you return to full-time work;

e you fail to make available to the Insurer medical, financial or
other evidence as required to assess the claim;

e you are not under medical care; or
e youdie.

Who is eligible to be insured?

Type of cover Who is eligible? Maximum cover

Members of Summit
Personal Super
—Remcon Plan aged
18-60 employed on a
permanent basis for
an average of at least
15 hours per week

Renewable to age 65

The lesser of:

75% of salary less
offsets (e.g. periodic
or commuted
compensations
pursuant to any
legislation or award,
including workers'
compensation);

75% of the first
$320,000 p.a. of
salary; (or other such
limits as may be
agreed between the
policy owner and the
Insurer).

Salary
continuance



Waiting periods

Summit Personal Super — Remcon Plan currently allows for an
eight week waiting period (the period from when you stop work
to when you start receiving the benefit)

Can the benefits be reduced?

\We may reduce your benefits by any offset amounts. Offset
amounts refer to any amount that is paid — or is required to be
paid (whether by lump sum, periodic payment, settlement of
legal proceedings or otherwise):

e under legislation or an Award (eg workers' compensation
legislation, or transport accident legislation or any other
legislation or award);

e under any other income protection policy you hold with us or
any other insurance company;

e under common law actions for loss of earnings, past
and future;

e any paid sick leave received from your employer at the same
time as you are receiving Total Disablement benefits from us.

Notwithstanding the above, your salary continuance benefit
will not be reduced by any offset amounts you receive as
superannuation benefits from another fund or from social
security. If you go on unpaid leave of absence from your

employment you must inform the Insurer. You will continue to Q\(b

be covered during leave for up to 12 months, but the Insurer Q
reserves the right to vary your premiums. Premiums must b&)
paid prior to the commencement of unpaid leave. ((\

Benefit levels (and therefore premiums) can be altésed at

any time, subject to approval by the Insurer a dépphcable
maximums. The Insurer reserves the right t pose exclusions
for certain medical conditions or additio remium loadings
on any variations to cover. You will b ied of any special
conditions upon notification of yo& ceptance and you must
agree to these in writing vv|th|n ys before the Insurer can
issue any insurance cover, om interim Death cover, or
the offer will be void. Plea mplete an application form and
personal statement |f% |t levels are increasing) and indicate
in the box prowded. ou are amending existing cover.

Can the benefit level be changed?

Your financial ad\(ge\ will be able to provide you with another
application for. ersonal statement and further documentation

to Comple@ecessary

You should™Mote that the level of your benefits will directly reflect
the salary recognised by the Insurer and the premium level

you have paid. You should keep the Insurer informed of salary
changes on an annual basis. However, you will not receive

any benefits in excess of those upon which your premiums
were calculated.

When will cover cease?

You will have no Salary Continuance cover during any period
when you are not in employment (as defined on page 22). You
should check with the Trustee for details.

Your cover will also cease if:

X
&b
® youturn 65;

e you cease to be a member of Summit P
—Remcon Plan;

nal Super

e future premiums are not paid wj
which notice is given of unpai

30 days of the date in
emiums;

e the group insurance poli
e you requestin writin ase cover,;
® youreceive a TPD &:t;

n unpaid leave of absence from

® you continue
employmen ond the period allowed for under the policy;
in employment, as recognised under the policy;

ancelled;

e youaren

e you a fraudulent claim; or

LY, e.
Gourring disability
here you have been totally disabled and return to work and
are disabled again within six months from the same or related
cause, the waiting period will not apply. The claim will be treated

as a continuation of the earlier claim and be payable for up to
the balance of the benefit period.

However, if you return to full-time work for at least six months,
the claim will be treated as a separate claim and the waiting
period applies.
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Exclusions for Salary Continuance cover

For Salary Continuance cover, the Insurer will not pay

if, in the Insurer's opinion, one or more of the following

circumstances occur:

1. Your injury orillness is a result of intentional self-injury
orillness.

2. Your injury or illness is wholly attributable to normal and
uncomplicated pregnancy or childbirth.

3. Your injury orillness is a condition that existed when you
were accepted for cover under the policy, or is wholly or

partially attributable to, or a consequence of such a condition:

* Where the Insurer granted the cover without seeking
evidence of health:

— the condition caused absence from work at any time
during the six months prior to granting of the cover; or

— the condition did not significantly and materially
deteriorate since the cover was granted.

e Where the Insurer sought evidence of health before
granting the cover:

— the condition was known to you when the cover was
granted, other than where the Insurer, after becoming
aware of the condition, agreed to cover it.

4. Inthe event of an invasion or war (whether or not war has
been declared) involving Australia’s armed forces or invo
the country of residence (including temporary residen f
any member, no benefit shall be payable under the @cy
where total disablement occurs directly or indirac@)as a
consequence of such invasion or war.

ntinuance

5. You travel overseas (while receiving Salar*
g to continue

benefits), unless the Insurer agrees in w@
payment regardless of such travel.

6. You are notin employmemwhex@become totally
disabled, as recognised bythe@ urer.

7. The injury or sickness is aﬁésult of your service in the
armed services of any ¢ y or international organisation.

Special conditions — Tg@)surer reserves the right to impose
exclusions forcer‘tai& dical conditions or additional premium
loadings. You will SWotified of any special conditions upon
notification of ygadacceptance and you must agree to these

in writing wi 0 days before the Insurer can issue any
insuranc er, apart from interim Death cover, or the offer will
be void.

Q¥

PERSONAL SUPER — REMCON PLAN

Definitions

‘Employment’ refers to your primary source of income and
means either permanent employment with an employer, or
attendance to the duties of the business, trade or prefession in
which you are permanently engaged as notified t% accepted
by the Insurer.

‘Salary’ refers to the main source of your i e (as recognised
by the Insurer) and means either moneygenerated by a
business due to your own activity (aﬁe@?expenses in earning
that income have been deducted) @e total package received
from an employer excluding any@n-recurring components but
including any such regular o urring components as may be
agreed to by the Insurer. _ @)

vestment or interest income. You are
nt of salary recognised and verified
by the Insurer on which premiums are based. Salary
Continuance beMéfits are calculated on your ‘Salary’ at the time
of becomingtally or partially disabled.

‘Medica e’ means that you must be receiving and following
treaw or advice recommended by a Medical Practitioner
who¥ras personally assessed you and has been provided with
‘f£pclinical details of your case, and you will continue to be

eviewed in these circumstances on at least a monthly basis
unless the Medical Practitioner specifies otherwise.

‘Salary’ does notinclu
only insured foran a

‘Medical Practitioner’ means a registered Medical Practitioner
who is appropriately qualified to treat you for injury or sickness.



Salary Continuance (SC) Salary Continuance (SC)
Annual premium rates per $1000 sum insured Annual premium rates per $1000 sum insured
8-week waiting period 8-week waiting period

| Males | Females [Nl Males | Femalese |
&b

18 $3.15 18 $4.71 42 $5.80 4 \O $8.71
19 $3.23 19 $4.83 43 $6.20 § $9.30
20 $3.26 20 $4.90 44 $6.60 O\' 44 $9.90
21 $3.30 21 $4.98 45 $7.00 \Q 45 $10.50
22 $3.21 22 $4.84 46 $7.54®(\ 46 $11.31
23 $3.19 23 $4.79 47 @ 47 $12.09
24 $3.13 24 $4.69 48 @) 8.71 48 $13.06
25 $3.10 25 $4.65 49 Q $9.35 49 $14.03
26 $3.06 26 $4.58 50 b' $10.11 50 $15.19
27 $3.04 27 $4.54 \é@g $10.93 51 $16.39
28 $3.00 28 $4.51 @) $11.86 52 $17.79
29 $3.08 29 $4.61 ’\(O 53 $12.91 53 $19.38
30 $3.14 30 $4.71 Q 54 $14.08 54 $21.10
31 $3.25 31 $4.86 Q 55 $15.39 55 $23.08
32 $3.36 32 $5.04 (\ 56 $16.70 56 $25.05
33 $3.50 33 $ O 57 $18.20 57 $27.30
34 $3.66 34 éi} 58 $19.86 58 $29.80
35 $3.85 35 Q~$5.79 59 $21.79 59 $32.69
36 $4.06 36 & 4 $6.09 60 $23.98 60 $35.98
37 $4.31 37Q® $6.48 61 $26.55 61 $39.81
38 $4.55 @? $6.84 62 $29.43 62 $44.14
39 $4.81 (g 39 $7.23 63 $32.79 63 $49.18
40 $5.13 O(\ 40 $7.68 64 $30.70 64 $46.05
41 $5.49D 41 $8.21 65 $16.94 65 $25.40
Premium rates include a@)«mum of 20 per cent remuneration for your Premium rates include a maximum of 20 per cent remuneration for your
financial adviser. The a%za/ prem/unj you pay may be lower, depending financial adviser. The agz‘ua/ prem/unj you pay may be lower, depending
on the remuneratio to your adviser. on the remuneration paid to your adviser.

%\"‘@
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Additional insurance information
The Insurer

The insurance cover offered in this PDS is provided through
group insurance policies issued to the Trustee by The National
Mutual Life Association of Australasia Limited — ABN 72 004 020
437, a member of the Global AXA Group. This cover is subject

to the terms and conditions of the policies held between the
Trustee and the Insurer. Insurance under the group insurance
policies is provided within the Insurer's Statutory Fund No.4.
Liability for claims is limited to the pool of assets available in
this Statutory Fund.

Premiums

Insurance premiums are calculated based on a range of
information, including the level of cover you require, your gender
and age. Please refer to insurance tables on pages 19 and 23
for details.

If you choose a benefit level, your financial adviser will be able
to give you an indication of what your monthly premium will be.
This may be subject to change depending on the outcome of
your assessment by the Insurer.

Premiums are not guaranteed and may be increased or
decreased at any time. You will be given 30 days notice of any

change in premiums. If you have Salary Continuance cover, anb\(b

your premiums for Salary Continuance and Death and TPD f
applicable) will be waived for the period you are totally digapte
Premiums are deducted monthly from your cash acco

are totally disabled and are receiving a benefit from this polic
(Qé

Commencement of cover

Your insurance cover will commence on the datgZof your
application pending written confirmation of@ceptance by the
Insurer. If your application for insurance GQ ris declined, the
premiums paid will be refunded. %\)‘

Continuation option \

A continuation option, if availa ives you the opportunity

to continue your insurance under the Fund with another
individual risk insurance @ icy with the Insurer when your
membership of the Fuld ceases. For Salary Continuance, cover
will be subject to pradéof income. However, you will not be able
to do this ifyou | employment due to disablement (even
though youri nce claim may have been declined) or you
have prevj exercised a continuation option with the Insurer.

You must meet the eligibility terms of the individual risk policy
to qualify for a continuation option. As the continuation option
must be exercised within 60 days of ceasing cover under the
Summit Personal Super — Remcon Plan and other conditions
apply, you should contact your financial adviser as soon as
possible after leaving your employer to discuss your continuing
insurance needs.

Please contact us on 1800 622 772 for details.

PERSONAL SUPER — REMCON PLAN

Your duty of disclosure

Before you enter into a contract of life insurance with an
insurer, you have a duty under the Insurance Contracts Act
1984, to disclose to the insurer every matter you kngwy, or could
reasonably be expected to know, that is relevant}gm insurer's
decision whether to accept the risk of the insur@ e and, if so,
on what terms. O

You have the same duty to disclose thOSQnatters to the insurer
before you renew, extend, vary or rein a contract of life
insurance. Your duty, however, do t require disclosure of

a matter: Q

e thatdiminishes the riskto@sé'undertaken by the insurer;
e thatis of common kn ge;

e thatthe insurerk
should know; 00

or, in the ordinary course of business,

e astowhich pliance with your duty is waived by
the insur@‘

Non-dis ure

Ifyo to comply with your duty of disclosure (or make

a igepresentation to us) and the Insurer would not have
ENtered into the contract on any terms if the failure (or
misrepresentation) had not occurred, the Insurer may avoid
the contract within three years of entering into it. If your non-
disclosure (or misrepresentation) is fraudulent, the Insurer may
avoid the contract at any time.

An insurer who is entitled to avoid a contract of life insurance
may, within three years of the commencement date, elect not to
avoid it but to reduce the sum that you have been insured for in
accordance with a formula that takes into account the premium
that would have been payable if you had disclosed all relevant
matters to the insurer.
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Please note: previous nomination/binding nomination expires
on transfer from PRF.

Estate planning is an important aspect of any financial plan.
In the event of your death effective estate planning can help
to ensure that your family's needs are catered for and that
your estate is administered or distributed in accordance with
your wishes.

In the case of superannuation assets, if a Death benefit
becomes payable it will consist of:

e your superannuation benefit; plus
e the proceeds of any insurance claim paid by the Insurer.

The death benefit may include an anti-detriment component that
effectively represents a refund of tax paid on contributions.

You may choose from two options for nominating how a Death

benefit would be paid in the event of your death. The options are:

e Binding nomination; or
e Non-binding nomination.

Your financial adviser can assist you in assessing your estate
planning options.

Regardless of the option chosen, the Trustee must generally
ensure that the benefits are paid to your legal personal
representative and/or ‘Dependants’ as defined in the Summit
Personal Super — Remcon Plan’s Trust Deed and applicable
superannuation law. OQ

Who is a Dependant? ((\C)
A Dependant is defined as: Q)

e the spouse; Q

e each child (including an adopted child, steedﬁild or an ex-
nuptial child) of a member; (%)

e any person who is, or was at the rr%éqtime, in the opinion
of the Trustee in an interdependg relationship with the
member (generally a close per%al relationship between
two people who live togeth ere one or both provides

the other with financial s rt, domestic support and
personal support); Q)\

® any person Whoj%}e% opinion of the Trustee is, or was at
the relevant tim pendent in whole orin part upon the
member; an

e any otherye¥son treated for the purposes of superannuation
law aséependam.

The beneficiary of your Death benefit can ask to receive a
payment in lump sum or pension form or a combination of both.

Who is a Spouse?

A spouse is a person who is legally married to the member or a
de facto spouse of the member.

Option 1 — Binding nomination

A binding Death benefit nomination gives you certainty about
who will receive your superannuation benefit in the event of
your death.

The Trustee is bound to pay your benefit to the person(s) you
have nominated as long as your nomination:

e isvalid;
* has been made in the prescribed manner;

PERSONAL SUPER — REMCON PLAN

e isreceived by the Trustee before your death;
* has not expired; and

e the nominated person(s) is a Dependant at the time of your
death and/or your legal personal representativ (¥

If your nomination is no longer valid or has exp&@the Trustee
will have discretion to determine to whom yoyreeath benefit

is paid. L\

To be valid, a binding nomination must: Q

e be fully completed, signed and d by you;

* be witnessed by two peopl%@) are over 18 years of age and
neither of whom are nomi d on the form. Each witness
must also sign and da Witness Declaration section; and

e nominate one orm ependants and/or your legal
personal repres, 6:93 ive and provide the percentage of the
death benefj éach nominee to receive in the event of your

death. Th p@onional entitlements must total 100 per cent.

-

n expires after three years. We strongly

recom that you review your nomination regularly and
updﬁur nomination as your personal circumstances change.
Itj ur responsibility to keep your nomination up to date and
b@ew it every three years. You may update your nomination by

Your nomi

£
Qompleting a new binding nomination form at any time.
Q\ If your binding nomination expires and is not replaced by a new

binding nomination, your benefit will be paid as if a non-binding
nomination had been made.

If you wish to revoke a binding nomination, you must ensure that
two adult witnesses sign this notice. The binding nomination
form provides an option to revoke your nomination.

If you nominate your legal personal representative as your
beneficiary, please make sure that you have a valid and up-to-
date will. If you die without a will, the Trustee will have to pay
the benefit to a court appointed administrator who will pay the
benefit in accordance with a statutory formula that varies from
State to State. This can result in some classes of beneficiary
being excluded (ie de facto spouse, same sex partners).

Payment to a legal personal representative may also take longer
to effect as it is necessary for a Grant of Probate or Letters of
Administration to be issued before the benefit can be paid.

You should note that by directing payment to your legal personal
representative you may be exposing the benefit to claims by
creditors of your estate.

Option 2 — Non-binding nomination

If this option is chosen, the Trustee will consider the nomination
provided by you but has discretion to pay your benefit to

one or more of your Dependants and/or your legal personal
representative in proportions it determines.

No nomination

In the event that no nomination is made, your benefit will be
paid at the discretion of the Trustee to one or more of your
Dependants and/or your legal personal representative.

No Dependant or legal personal representative

If there is no Dependant or legal personal representative the
Trustee is required to pay the benefit to another suitable person
—for example, a parent or other close relative.
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The following information was current as at 18 January 2005
and is based on the continuance of present laws and their
interpretation. We recommend you check with your financial
adviser or taxation professional as this information may change
in the future.

Contributions tax

Any contributions for which you or your employer claim a tax
deduction will be taxed at the maximum rate of 15 per centin
Summit Personal Super — Remcon Plan. If you are not eligible for
a tax deduction, no contribution tax applies to the contribution.

All employer contributions (including salary sacrifice
contributions) paid to Summit Personal Super — Remcon
Plan are currently taxed at 15 per cent. However, this tax may
be reduced by deductions for items such as life insurance
premiums and tax offsets.

Our current practice is to make provision for this tax as
contributions are received. However, the actual tax payable will
not be deducted until it falls due. This provides you the benefit of
deriving earnings on this amount of tax from the time you make
the contribution to the time the tax falls due.

Will the contribution surcharge tax apply?
If your adjusted taxable income exceeds a threshold set by

surcharge will apply. Information on the current year's thresh
and the applicable rates, is available from www.ato.gov.au @)

Your adjusted taxable income will generally be determiﬁs‘by

adding together your taxable income, reportable frin nefits
and surchargeable contributions. Surchargeable ributions
include: /

e all employer contributions made on your&malf;

* any personal contributions which yo@im as a tax
deduction;

e partof any employer golden h hake which is eligible to
be rolled over into a supera tion or similar fund; and

e allocated surplus amou& ade by a superannuation
fund trustee.

Taxable income fortb\%urpose does notinclude:

e superannuati d Eligible Termination Payments (ETPs);

e |umpsum oyer payments for unused annual or long
servic which accrued after 15 August 1978 where the
payment$ are made in respect of termination as a result of
bona fide redundancy, an approved early retirement plan or
invalidity;

e commutation of a superannuation pension or qualifying
annuity; or

e payment of any Residual Capital Value of a superannuation
pension or qualifying annuity.

If you do not provide your tax file number (TFN) to the Fund, you
may be liable to pay the full contribution surcharge regardless of
your actual income.

When the Trustee receives a surcharge assessmengpn your
behalf, your account will be debited or, if the Tru as already
paid your benefit to you, you will be required b ATO to pay
the assessment directly.

Please note that you should seek profes@nal advice about your
liability for the contribution surchar involves a number of
complex issues.

Are investment earnings t\)g&?

ion investment are taxed at a rate
rms of savings. The rate is 15 per
y be reduced by deductions for items
remiums and tax offsets.

Earnings on your superan
generally lower than ot
cent. However, this t
such as life insura

o)

the Australian Taxation Office (ATO) each year the contribution Q\



How are lump sum withdrawals taxed?

The way any lump sum benefit is taxed depends on your age and the different tax components of your superannuation. These
components are determined by factors such as the source of the contributions, whether a tax deduction has been claimed for the
contribution, how long ago the contribution was made, and the reason you are eligible for payment (e.g. invalidity or retin). If tax

is payable on your lump sum, the Trustee is required to withhold tax from the payment made to you and will provide you

Summary to include in your next tax return.

a Payment

The actual tax rates and the levels at which they apply are determined by the Australian Tax Office and can chan @ach year. The
following is a summary of the different components and how they are taxed as the law currently stands. As yougmay not be making a

withdrawal for a number of years this material is provided for general information only and you should ch
the Trustee or the Australian Tax Office at the time you make a withdrawal. Further information on current

<

available from www.ato.gov.au

s and thresholds is

egk @ your financial adviser,

Component Source Taxation

Undeducted contributions Contributions other than by an employer, for Tax free ((\
which a tax deduction has not been claimed 00’

Post-July 1994 invalidity Payments made since 1 July 1994 as a result %@e

component of invalidity

CGT-exempt component Proceeds from an amount elected to be exemp@b‘fax-free up to your Reasonable Benefit Limit
from CGT small business (RBL) — information on RBLs is available from

\ www.ato.gov.au
rship

Pre-July 1983 component Benefits relating to service or fund m,e@j)%)
accrued before 1 July 1983 A

QO

5% of this component is counted as assessable
income and taxed at your marginal tax rate. The
remainder is tax-free

Post-June 1983 ‘taxed’ Benefits relating to service OQE(?bership If you are under 55, all of this amount is subject
component accrued after 30 June 19830 to tax at 21.56%. If you are over 55, an amount up
to a threshold will be tax-free and the amount
((\0 over this will be subject to tax at 16.5% (including
Qo Medicare levy)
Post-June 1983 ‘untaxed’ Benefits relatin@o‘service or afund All of this amount is subject to tax. Any untaxed
component membership périod accruing after 30 June component rolled over to this fund will be
1983 bei aid directly from an employer or subject to contribution tax upon receipt and
unfund uperannuation scheme will then convert to a Post June 1983 ‘taxed’
component
Concessional component ments made before 1 July 1994 as a resultof 5% of this component is counted as assessable
(\ ona fide redundancy, invalidity or approved income and taxed at your marginal tax rate. The
O early retirement scheme remainder is tax free
Excessive component Q)\ Amount received in excess of your RBL Taxed at up to the top marginal tax rate

Tax deductions |

If your employer \ibutes foryou, or is obliged to do so under an award or the Superannuation Guarantee legislation (whether or not
the employer f those obligations), you will not generally be eligible for a tax deduction for any personal contributions you make.

Ifyou are %ﬁ%mployed or substantially self-employed (less than 10 per cent of your income is from employment where an employer
er

pays sup
apply; contact your financial adviser for further information about your eligibility.

nuation for you) you may be eligible to claim a tax deduction for contributions you make to superannuation. Certain limits
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Your privacy

The privacy of your personal information is important to you
and also to us. The purpose of collecting your information is to
assess your application for, and manage your membership of,
the Summit Personal Super — Remcon Plan.

If you are also applying for insurance cover, we will collect
additional information about you and your immediate family
background that is necessary for the purpose of assessing
your application for insurance, or a claim you may make, and
managing your insurance cover. This includes information
about health, financial situation, occupation and lifestyle. If
the information you give us is not complete or accurate in any
way we may not be able to provide you with the products and
services you have applied for.

In assessing your application for, and managing your
membership of the plans, we may need to disclose your
personal information to other parties, such as other providers
of retirement and savings products, a financial adviser, the
Australian Taxation Office, the Insurer and other AXA Australia
companies. We will only use information about your nominated
Dependants in the event of your death.

The Trustee does not give your personal details to any external
parties for their marketing purposes. In the future, the Trustee

time, you do not want to receive this information you can let u
know by calling us on 1800 622 772 and quoting your memté\

number.

You are entitled to request reasonable access to im‘oﬁon we
have about you.

Our policy on Privacy is available from www.axaom.au or

by calling us on 1800 622 772. If you have a@%omplaints or
questions about the privacy of your pers information, please
contact our Privacy Officer by writing%

AN
AXA Australia (\(b
PO Box 14330 (@)

MELBOURNE VIC 8001 \%

If your complaintis no@solved by us to your satisfaction, you
may write to the Pri

Commissioner at:
Office of the Fe

GPO Box 512
SYDNEY 001

Family Law and Superannuation

Group Privacy Officer

Privacy Commissioner

The Family Law Act 1975 applies to married couples and
allows for splitting of your superannuation by agreement or by
court order with your spouse if you are permanently separated
or divorced. The Trustee may be obliged to deal with your
superannuation in accordance with these provisions.

PERSONAL SUPER — REMCON PLAN

Are labour standards, environmental, social or
ethical considerations taken into account?

The Trustee does not consider or take labour standards,
environmental, social or ethical considerations intO@count in
making investment decisions. XS

A 14-day ‘Cooling-off period’ will apply to c’)&gnitial investment
in Summit Personal Super — Remcon PIQ If, during the Cooling-
e

off period, you decide that the inves¥uent does not meet your
needs, then simply advise us in g.

The 14 days start when oom‘i@etion of your membership is
received by you or five da @ er your application is accepted,
whichever is earlier. If yi ancel your membership, we will
refund your investm educed or increased for market
movements in you sen investment option(s). We will also
deduct any tax uty incurred and a reasonable amount for
transaction 2qd administration costs. As a result the amount
returned t& may be less than your original investment.

Is there a Cooling-off period?

Amo r@ lled over or transferred from another superannuation
fund(retirement savings account (RSA) or approved deposit fund
{ ) which are ‘preserved’ or restricted non-preserved’ cannot

Qbe refunded directly to you if you take advantage of the 14-day

may contact you about new products or special offers. If, at any, \(b Cooling-off period. We will rollover or transfer these amounts to

the superannuation fund, RSA or ADF you nominate.

What if you need to make an enquiry or complaint?

If you have any enquiry, please contact your financial adviser or
our Customer Service Centre on 1800 622 772 from anywhere in
Australia.

If you have a complaint, please let us know by writing to:

The Administration Manager
Summit Client Service

PO Box 45

Collins St West
MELBOURNE VIC 8007

Please include in your letter the exact nature of your complaint,
your name and your Super Fund account number. We are
required to address your complaint within 90 days of receipt of
your complaint.

If you are not satisfied with our resolution or handling of your
complaint, you may contact the Superannuation Complaints
Tribunal from anywhere in Australia on 1300 884 114. The
Tribunal is an independent body set up by the Federal
Government to help members or their Dependants resolve
superannuation complaints.

Does the Trustee invest in derivatives?

The Trustee will not invest directly in derivatives. However,
underlying investment managers may do so. Derivatives are
securities that derive their value from other security types.
Examples of derivatives include futures and options.

What should you know about providing
your tax file number (TFN)?

If you have previously provided your TFN to the trustee of the
PRF, it will have been provided to us as part of the successor
fund transfer. There is no need to provide it again.



We are required to advise you of the following before you
provide us with your TEN. We can collect your TFN under the
Superannuation Industry (Supervision) Act 1993.

If you provide your TFN to us, we will use it only for legal
purposes, which include:

e finding oridentifying your superannuation benefits where
other information is insufficient;

e calculating tax on any withdrawal or pension payment you
may be entitled to;

e providing details of contributions for the purposes of the
Superannuation Contributions Tax (surcharge) to the
Commissioner of Taxation (including disclosing your TEN); or

e reporting to the Australian Tax Office (ATO).
These purposes may change in the future.

If you provide your TFN to us, we may provide it to another
superannuation fund trustee or Retirement Savings Account
provider to whom your benefits are to be rolled over, unless you
request us not to do so in writing, and we may provide it to the
Commissioner of Taxation. In all other respects your TFN will
be treated as confidential. Provision of your TEN is optional,
however, if you do not provide your TEN, then:

® asurcharge may become payable on contributions made by
or for you (in some cases the surcharge can be reclaimed
through the ATO); Q

e more tax may be deducted from your benefits than WOL&;O
otherwise be payable; and

e it may become more difficult to locate or amalg your
superannuation benefits in the future to pay yo y benefits
you are entitled to.

You should be aware that if you do not provi@\yourTFN any
additional tax on your benefits paid to th O cannot be
reclaimed from the Fund even if your is subsequently
provided. You may, however, be abid\to reclaim this additional
tax through the income tax ass ent process.

These consequences may e in the future.

Payment of benefitg4&an Eligible Rollover Fund

An Eligible Rollover&ynt (ERF) is a special type of
superannuation f@ hat is able to accept benefits that

are transferre another superannuation fund without

a member, ent. Typically, an ERF has a conservative
investmer%rategy, and the administration fees charged by the
fund cannot exceed the earnings on the member's account.

There are a number of circumstances in which your benefitin
Summit Personal Super — Remcon Plan might be transferred

to an ERF. One situation where we may do so is if your account
balance falls below the minimum account balance requirement.
If this occurs, we will first write to you, inviting you to increase
your account balance or withdraw your funds. If you do not do so
within the specified period, your benefit will then be paid to the
ERF. We will issue you with an exit statement, and the ERF will
write advising you that it has received your benefit and outlining
the options available to you.

QY

\We may also pay your benefit to an ERF if we lose contact with
you and, after a reasonable time, we are unable to locate you.

The ERF used by Summit Personal Super —Remcon Plan is the:
National Preservation Trust

Address: NPT Administration
GPO Box 2163T

0 .
&

MELBOURNE VIC 3001 xO
Telephone: 1800 331 210 Q
Fax: (03) 9629 8958 O

The Summit Master Trust D

The Summit Master Trust is
Trust Deed. The Trustee m

rned by the Summit Master
perate Summit Personal Super
—Remcon Plan in accor e with the provisions of the Trust
Deed and the law rel to superannuation.

Members' entit@ s are determined by the provisions of
the Trust Deed. investments of the Fund are held by the
Trustee on alf of all of the Fund’'s members and no member
hasane 1@£ment to any individual asset within the Fund.
In adgngmystering the Fund the Trustee is obliged to act in the
inte&oﬁhe members of the Fund as a whole. While it has
a?)ovver to amend the provisions of the Trust Deed the Trustee
nnot do so in a way that reduces the members’ entitlements.
The Trust Deed has special provisions relating to how and when
the Fund can be wound up and how members are to be treated
if this occurs.

A copy of the Trust Deed is available upon request.
Further information

If you require any further information please speak with your
financial adviser or call us on 1800 622 772.
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Important information

This publication has been prepared to provide you with general information only. It is not intended to take the place of
professional advice and you should not take action on specific issues in reliance on this information. In preparing this
information, we did not take into account the investment objectives, financial situation or particular needs of any particular
person. Before making an investment decision, you need to consider (with or without the assistance of an adviser) whether
this information is appropriate to your needs, objectives and circumstances. You should obtain a copy of the relevant Product
Disclosure Statement (PDS) before making a decision to invest in any financial product. Copies of our PDSs can be obtained
from your adviser or by calling Summit Client Service on 1800 622 772. Applications for investment in AXA Australia products
will only be accepted on receipt of an application form accompanying a current PDS. Detailed information aboutth% ct

is contained in the PDS. This information is provided for persons in Australia only and is not provided for the use Qf person
who is in any other country. %

xO
Throughout this booklet \)Q

Reference to: To be read as:
Member or you A member of Summit Personal Super and Pension — Limon or Summit Pzr\%) al Super —Remcon,

including any person you authorise to act on your behalf.
Portfolio In respect of a member, the value of the underlying investments (in@ing cash) held by the Trustee

on the member's behalf.
Financial adviser A financial adviser holding an Australian Financial Service&gf Licence or acting as an authorised
representative of a licensee.

AXA, our,weorus  AXA Asia Pacific Holdings Ltd ABN 78 069 123 011 an é’Australian subsidiary companies, including
The National Mutual Life Association of Australasia&ABN 72 004 020 437, AFS Licence No. 234649,
NMMT Limited ABN 42 058 835 573, AFS Licem&@o. 234653 and N.M. Superannuation Proprietary
Limited (NM Super) ABN 31 008 428 322, AFS L{CBnce No. 234654

The Fund Wealth Personal Superannuation and PensidPFund ABN 92 381 911 598 of which Summit Personal
Super and Personal Pension — Limon a mmit Personal Super — Remcon are a part.
Summit The portfolio administration servich\rated by AXA.

\
P



Section 1

What type of contributions can be made?

Contributing to Summit Personal Super — Limon or Remcon

The following table illustrates the type of contributions you can make to your Summit Personal Super — Limon or Remcon account.

Your age Types of contributions that can be made

Under 65 * Mandated employer contributions: Superannuation Guarantee (SG) and award
Employer voluntary contributions

Salary sacrifice

Personal contributions

¢ Spouse contributions \Q‘
« Government co-contributions 6(0
Age 65 to 69 * Mandated employer contributions (SG and award)
¢ Employer voluntary contributions once you have been gainfully employed or self- oyed for at
least 40 hours in a period of 30 consecutive days in the financial year
¢ Personal contributions including spouse contributions once you have been&i,n ully employed or
self-employed for at least 40 hours in a period of 30 consecutive days in t@ ancial year
» Government co-contributions x
Age 70 to 74 * Mandated employer contributions (award) Q)(\
« Employer voluntary contributions once you have been gainfully oyed or self-employed for at
least 40 hours in a period of 30 consecutive days in the finangtaear
¢ Personal contributions excluding spouse contributions g, Qou have been gainfully employed or
self-employed for at least 40 hours in a period of 30 cons®gutive days in the financial year
¢ Government co-contributions (up to and including a& )
Age 75+  Mandated employer contributions only (award) @

For more information contact your financial adviser or visit vvvvvv.atozggog%u.
.
N\

Concessional contributions (\

Concessional contributions include the following: Q\(b
SG/award SG contributions and award co@utions are mandated contributions paid into your account by your
contributions employer. The amount your oyer must contribute is set by legislation or the relevant industrial

agreement and is a perce
is generally 9 per cen

e of your before-tax income. At present the SG contribution percentage

Additional employer Your employer can make extra contributions to your account in addition to mandated SG contributions.

contributions These extra contr@utions may include payments for insurance premiums and fees.

Salary sacrifice Salary sacrifi ntributions are deducted from your before-tax salary. You will need to enter into an
contributions agreeme our employer in order to be able to make such contributions.

Directed Employwent termination payments arising from an entitlement outlined in an employment contract
termination that in place before 10 May 2006 and is contributed into an employee’s superannuation account
payments (DTP) be(@y® 1 July 2012.

Personal %) mbers of Summit Personal Super — Limon or Remcon who are self-employed or substantially self-

employed and are making personal contributions may be eligible to claim a tax deduction. If a tax

for which a tax. deduction is claimed the contribution will be treated as a concessional contribution.

deduction h
been clai

Subje@) very limited exceptions, payments made by employers to employees in consequence of the termination of
employment (ie employment termination payments) will not be able to be rolled into superannuation funds. Speak to your
financial adviser for more information.

contributions Q
Q

For information on the maximum concessional amounts that can be contributed in any one year refer to section 7.



Section 1

What type of contributions can be made?

Non-concessional contributions

Non-concessional contributions are contributions made to a superannuation fund that are generally made from a member's
after-tax income, though some exceptions to this rule apply.

Personal
contributions

Spouse
contributions

You can arrange with your employer to make regular contributions via a payroll deduction from

your after-tax salary. Alternatively you can make contributions directly to the Fund. If you make
personal contributions, you may qualify for the government’s co-contribution scheme (see below for
more details).

These are contributions paid by your spouse into your account. Your spouse does not need to pe a
member of the Fund to make spouse contributions. (8\,

For information on the maximum non-concessional amounts that can be contributed in any one year refer to @ion 7.

Other contributions QQ

Other contributions the Fund may accept include: O\.

Government
co-contributions

Rollovers

from other
superannuation
funds

Transfers from
overseas funds

CGT small business

Payments made by the government to superannuation accounts of cert \L&/ income earners who
make non-concessional personal contributions and who are either e ees or who generate at
least 10 per cent of their income from business activities.

If you are entitled to a benefit from another superannuation fungs¥&ferred annuity, retirement savings
account or approved deposit fund, you may choose to rollo amount and consolidate your
superannuation benefits under this Fund. This may also b simplest and most cost-efficient

approach to keep track of your superannuation benefitsy_ .
The Fund is eligible to accept overseas transfers. F ore details contact your financial adviser.

O

Certain proceeds from the disposal of qualifyingémall business assets can be contributed, provided
that a tax deduction is not claimed for the co{fibution. You should consult your financial adviser to
confirm if you are eligible to make this ty f contribution.

Q\
O(\
O



Section 2

When can | access my superannuation?

Your superannuation benefit is the total of all contributions
made, benefits rolled over or transferred in, plus investment
earnings, insurance proceeds (if any), less fees, taxes, lump
sum withdrawals, insurance premiums (if any) and other
charges. Most superannuation benefits are preserved and
superannuation law provides that preserved benefits can
only be paid in any of the following circumstances:

e whenyou reach age 65

e ifyou cease employment after age 60

e when you reach your preservation age (see table
to the right) and are still working full time, your
superannuation benefit can be used to commence a
non-commutable pension

e when you permanently retire, after attaining the
preservation age applicable to you (see table to the right)

e ifyou suffer permanentincapacity as defined by the
Superannuation Industry (Supervision) Act 1993

e ifyou satisfy the criteria for early release of part or all of
your benefit on the grounds of severe financial hardship
to the satisfaction of the Trustee

e ifthe Australian Prudential Regulation Authority approves
the release on specified compassionate grounds

e uponyourdeath

e if you satisfy the criteria of terminal medical condition as
specified by superannuation law

e on complying with any other condition of release
specified by superannuation law

e whenyou have been a lost member and are Q

subsequently found, and your account balance is $

orless. O

All superannuation contributions and any investment
earnings are preserved.

Preservation age

Date of birth Preservation age

Before 1 July 1960 55
From 1 July 1960 to 30 June 1961 56
From 1 July 1961 to 30 June 1962 57
From 1 July 1962 to 30 June 1963 5@

&%
\O 60

From 1 July 1963 to 30 June 1964
On 1 July 1964 or after

Some or all of a benefit you roll ove toﬁnmit Personal
Super — Limon or Remcon may be ricted non-preserved
or unrestricted non-preserve 7@ benefits you roll over
will retain this status. This s that you may be able to
access these unrestricte %n—preserved benefits without
meeting the requirem@s previously listed.

Speak to your fina
information ab
non-preser

6@

C}O

adviser if you require further
estricted non-preserved and unrestricted
benefits.



Section 3

How are pension payments calculated?

Calculating your pension payment

Allocated pensions require payments of a minimum amount
to be made at least annually. There are no restrictions on
how much you are able to withdraw above the minimum
level other than your maximum account balance.

The minimum amount of income that must be paid in a

year is calculated by multiplying the withdrawal value of

the account balance by the applicable percentage factor
prescribed by government legislation. There is no maximum
payment for allocated pensions.

The following table sets out the minimum annual income
payments.

Minimum annual income table

Age Per cent of account balance
Less than 65 4
65—-74 ®
75-79 6
80-84 7
85-89 9
90-94 11
95+ 14

Temporary changes to the minimum annual income
payment amounts

As part of the 2009 Federal Budget, the government announced
that members can elect to halve the minimum annual income
percentages for the 2009/10 financial year, which are shown abgxe.
This temporary relief recognises the effect of the financial ma@€
downturn on investments.

Your pension payments must satisfy the followinﬁ\es:

® you mustreceive at least one payment eacC ancial
year, unless you invest during June, in whith case no
pension paymentis required in that f4 cial year, and

® your gross annual payment must\%%t least the
prescribed minimum amount.

You can choose to receive the’b\nimum pension or any
amount above this. O

The prescribed mini%ension amount is determined

at the time of your? fnvestment for that year and each
subsequent 1 Ju%l your pension commences on any day
other than 1 JulyMWour first year's payment will be calculated
pro rata fo number of days until the next 1 July, unless
you in%r\b( us otherwise.

Non-concessional and spouse contributions

If you are still eligible to contribute to superannuation you
may be able to use some of your ordinary savings to make
a non-tax deductible contribution prior to commencing a
pension plan. These funds will be consolidated with any
rollovers in a super plan prior to commencing this pension.

Generally you are eligible to make a personal non-

concessional contribution if you are:

e under 65 \Q).

e aged 651to 75 and have worked for at least ursina
period of 30 consecutive days in this fir@ial year.

Alternatively your spouse could make a?n—concessional
contribution on your behalf provide ys) re under 65, or
between 65 and 70 and have bee nfully employed for
atleast 40 hours in a period ogé'&}onsecutive days in this

financial year.
)

x>



Section 4

What risks apply to investing?

The general sources of investment risk can be splitinto
several categories such as:

Market risk

This is the risk of the fall in the price of assets within a
particular market. Movements in interest and inflation
rates and changes in government, taxation, legislation
and market sentiment can affect the value of assets in the
investment options.

Currency risk

Currency risk is the risk that the Australian dollar value
of your portfolio may vary in accordance with such
movements. At times, such risk can be substantial.
Investors should be aware of such risks when making
investment decisions and should consult their financial
adviser accordingly.

Risk of delay

Generally investment instructions are placed with the
fund managers daily. Delays in purchasing and selling
investments may occur for a number of reasons, including:

e if atransaction request does not provide sufficient detail
for us to act on the request

e ifthe required signature(s) are not provided
e where instructions are illegible or incomplete
e where the transaction does not meet the minimum

Derivatives risk

The fund managers may use derivatives (ie securities that
derive their value from other assets or indices) actively

for risk management purposes or to gear the investment
options (refer to Gearing risk below). The use of derivatives
may result in more volatile returns and may increase the
risk of gains and losses. This risk may apply to all of the
investment options.

X<
Some of the investment options may be geare@@the use
of borrowings or derivatives. Gearing can ase the
magnitude of gains and losses within aggption and may
increase the volatility of investmengr\eﬂ)‘?&

Gearing risk

Legislative risk (\O
Changes to superannuation slation occur and may

affect who can invest, w z!ax is to be paid, and when and
how money can be wit wn

Liquidity risk Oo
Thisis theri k@[ an investment may not be easily
converted 4 cash with little or no loss of capital and
lay, because of inadequate market depth or
s in the market place.

{pfgstment switches, withdrawals, rollovers and transfers
rom your superannuation or pension account are normally

investment or withdrawal requirements imposed by fund \(b processed within 30 days of us receiving all the necessary

managers. We will endeavour to combine all investors’
instructions to meet the minimum requirements <>Q

e where the underlying market in which the assets
traded becomes illiquid.

&
((.\,\&Q
@‘)@

information. There is an exception to this requirement
where particular investments have redemption restrictions
imposed by the underlying fund manager that prevent

us from paying the benefit within this period. These are
referred to as ‘illiquid assets’, and are specifically identified
as such in the Summit Investment Menu, together with the
maximum redemption period for each illiquid asset.



Section 4

What risks apply to investing?

Investment strategy asset classes

There are five main asset classes that are used when determining your investment strategy:
e (Cash

e Fixed interest (International/Australian)

e Property (International/Australian)

e Equities (International/Australian)

e Alternatives.

These five asset classes have different risks and different expected returns. Allocating your money across all the asg&®) *
classes may reduce your risk by providing diversification, as one asset class may perform well while another ass sSs
performs poorly.

The following table shows how asset classes may be classified by risk and return. \O

Asset class Characteristics Time horizon

Cash Cash consists of bank deposits and short-dated Generally LQ& Low
debt issued by governments and corporations. 1-3 years X
This asset class has a low-risk classification and Q(\
historically has generated the lowest return out of .@
the asset classes. 0\)

Fixed interest Fixed interest consists principally of debt issued Gener Medium Medium
by governments and corporations. This asset 2—4 ye@o
class may provide a higher return than cash ata b.
slightly higher risk. (%)

Property Property generally has lower risk and lower \O‘?enerally Medium/High Medium/High
return than share investments as the value of the 3-byears
investment is supported by the underlying valu-e\@
of the property and the rental income.
There is a risk of reduction in value due get
cycles, increase in vacancies, etc. This'sgset
class is riskier than cash and fixed in@«est.

Equities Equities are shares of a company@at may Generally High High
be listed on a stock exchange ustralian b5—7 years
Securities Exchange (AS
The value of equities may ree or fall due to
market cycles, the pr fitébility of the underlying
companies, etc. Eq&s (shares) generally
have higher risk other asset classes, but
over long perg of time, on average, achieve
higher retu&s.

Alternatives Alternati refer to a diverse range of assets Generally High High
inclu%@ hedge funds, commodities and private 5—7 years

instruments.

maks
g@ risks associated with these assets are
. enerally high but on average, over long periods
®\ of time, they may achieve high returns that (at
6\ times) can be diversified from the returns of
%\) other assets.



Section 5

What about insurance?

AXA'’s Elevate

In order to apply for insurance cover from 19 April 2010,
you will need to obtain the current AXA's Elevate Insurance
solutions (AXA's Elevate) PDS from your financial adviser.
You should consider the current AXA's Elevate PDS before
deciding to acquire insurance.

If you had insurance cover prior to 19 April 2010, have
maintained that cover and would like to make variations
to your insurance, the following information on insurance
applies to you.

Terminal iliness

If you have Death cover, the Insurer will pay a Terminal

iliness benefit if you become terminally ill:

e while this policy is in force

e Dbefore your cover ends, and

e before you reach the benefit expiry age for the
death benefit.

A person is regarded as terminally ill where:

1. you are diagnosed by two registered medical
practitioners as being terminally ill, one of which must be
a specialist practicing in an area related to the iliness

2. thatillness stops you working, and

3. inthe Insurer’'s opinion you are not expected to live more
than 12 months.

member, business partner, your employee or employer.

is the amount of the insured Death cover that appli en
you first stopped work due to the terminal iliness@)
maximum of $1 million. Q =

The amount of the terminal iliness benefit the Insurer @s
gto a

If a terminal iliness claim is admitted, the nﬁrerwill pay the
insured amount to the Trustee. Then, ctto your having
satisfied a condition of release, t tee will make the
proceeds available to you. %

The benefitis payable for te l'illness, if you are covered
for a death benefit. If the T(®Stee determines that you are
entitled to receive your. efit from the Fund, the benefit
will be available t(QQés a lump sum.

X
S
%‘)@

Exclusions
Death and TPD cover
The following exclusions apply to Death and TPD cover:

1. Suicide or intentional self-injury — No benefit is payable
if the death or TPD has occurred within 13 months of the
commencement, reinstatement or increase of your cover
and such death or TPD has occurred in the opinion of the
Insurer wholly or partially as a consequence of sdqide or
intentional self-injury. X

2. Invasion or war — In the event of an invasio war
(whether war has been declared or not)'\@olving
Australia's armed forces or involvin?&Qe country of
your residence (including tempo esidence), the
Insurer may vary premiums or\@ the amounts covered
by notice. If such a notice i d%egarded, no benefit
is payable under the polj X'here your death or TPD
occurs directly or indj y as a consequence of such
invasion or war. 0,

Salary ContianQ over

For Salary ContiMiance cover, the Insurer will not pay
if, inthe In ’s opinion, one or more of the following
circums es occur:

1. Y@« injury orillness is a result of intentional self-injury

.\(;_9r|llness.

uncomplicated pregnancy or childbirth.

@. Your injury or illness is wholly attributable to normal and
The registered medical practitioner cannot be a family Q\(b

3. Yourinjury oriliness is a condition that existed when you
were accepted for cover under the policy, or is wholly
or partially attributable to, or a consequence of such

a condition:

e where the Insurer granted the cover without seeking
evidence of health:

— the condition caused absence from work at any
time during the six months prior to granting of the
cover, or

— the condition did not significantly and materially
deteriorate since the cover was granted.

e where the Insurer sought evidence of health before
granting the cover:

— the condition was known to you when the cover
was granted, other than where the Insurer, after
becoming aware of the condition, agreed to cover it.

4. Inthe event of an invasion or war (whether or not war
has been declared) involving Australia’s armed forces or
involving the country of residence (including temporary
residence) of any member, no benefit shall be payable
under the policy where total disablement occurs directly
or indirectly as a consequence of such invasion or war.

5. You travel overseas (while receiving Salary Continuance
benefits), unless the Insurer agrees in writing to continue
payment regardless of such travel.

6. You are notin employment when you become totally
disabled, as recognised by the Insurer.

7. Theinjury orillness is as a result of your service in the
armed services of any country or international organisation.



Section 5

What about insurance?

Special conditions

The insurer reserves the right to impose exclusions or
additional premium loadings for certain medical conditions
and pastimes. You will be notified of any special conditions
upon notification of your acceptance and you must agree to
these in writing within 30 days before the insurer can issue
any insurance cover, apart from interim Death cover, or the
offer will be void.

Cessation of cover

Death and TPD

For Summit Personal Super — Limon or Remcon

Death or Death and TPD cover under this option will cease if
one of the following occurs:

e adeath or TPD benefit is payable under the cover

e aterminalillness benefitis paid and there is no residual
insurance

e youturn 65 in respect of TPD cover or 70 in respect of
Death cover

e for TPD cover, you are no longer in employment as
recognised under the policy

e future premiums are unable to be deducted from your
account within 30 days of the date on which notice is
given of unpaid premiums

* the group insurance policy is cancelled
® yourequestin writing to cease cover \
e you make a fraudulent claim Q

e you continue to be on unpaid leave of absence from (\
employment beyond 12 months, or QO

® you cease to be a member of Summit Personaé@er—
Limon or Remcon.
For Summit Personal Pension — Limon /

Death cover under this option will ceas @i
e adeath benefitis paid

e aterminalillness benefitis Q@nd there is no residual
insurance

&
e youturn70 O

e future premiums aa@able to be deducted from your
accountwithinQ ys of the date on which notice is
given of unpgi premiums

e the group &@rance policy is cancelled

® youre tin writing to cease cover

°* yo e a fraudulent claim

e you cease to be a member of Summit Personal
Pension — Limon.

Salary Continuance

You will have no Salary Continuance cover during any
period when you are not in employment (as defined on page
11). You should check with the Trustee for details.

Your cover will also cease if one of the following occurs:

e youturn 65

e you cease to be a member of Summit Personal Super —
Limon or Remcon

e future premiums are not paid within 30 days of the date in
which notice is given of unpaid premiums

e the group insurance policy is cancelled
e you requestin writing to cease cover
e aTPD benefitis payable

e you continue to be on unpaid leave of absence from
employment for more than the 12-month period allowed
for and approved under the policy

e you are notin employment, as recognised unde\@e'policy
e you make a fraudulent claim, or 6
e adeath benefit becomes payable. \O

Other information for Salary Con@ance cover
Cessation of total disability ben@*payments

We will stop paying for any totﬁ\l'&ability as soon as one of
the following happens:

e you stop being totall;@Sabled

e you reach age 65,

e youarein ja'@@herwise detained as a resultof a
criminal gct

4 .
e youma fraudulent claim

e you assessed as being totally and permanently
dj ed under another policy with the Insurer

o\qywe benefit period for the disability ends
Qc you are not under medical care

e you refuse to undertake treatment or rehabilitation which
could be expected to allow you to return to work

e you fail to take all steps to return to work if you have
capacity to do so

e you fail to make available to the Insurer medical, financial
or other evidence required to assess the claim that the
Insurer has requested in writing, or

e youdie.

Cessation of partial disability benefits

We will cease paying for any partial disability as soon as
one of the following happens:

® you stop being partially disabled

e youreach age 65

e you are in jail or otherwise detained as a result of a
criminal act

e you make a fraudulent claim
e the benefit period of the cause of the disability ends

e you refuse to undertake treatment or rehabilitation which
could be expected to assist your return to full-time work

e you fail to make available to the Insurer medical, financial
or other evidence as required to assess the claim

e you are notunder medical care, or
e youdie.
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What about insurance?

Reduction of benefits

We may reduce your benefits by any offset amounts. Offset
amounts refer to any amount that is paid or is required to be
paid (whether by lump sum, periodic payment, settlement of
legal proceedings or otherwise):

e under legislation or an award (eg workers' compensation
legislation, transport accident legislation or any other
legislation or award)

e under any other income protection policy you hold with
us or any other insurance company

e under common law actions for loss of earnings, past and
future, or

e any paid sick leave received from your employer at
the same time as you are receiving total disablement
benefits from us.

Any insurance benefits, including life insurance benefits,
will be paid as a separate lump-sum payment and will not be
included in your nominated pension payment amount.

Notwithstanding the above, your salary continuance benefit
will not be reduced by any offset amounts you receive

as superannuation benefits from another fund or from
social security.

Definitions

Employment refers to your primary source of income and
means either permanent employment with an employer or
attendance to the duties of the business, trade or profession
in which you are permanently engaged as notified to and
accepted by the Insurer. (\

If you go on unpaid leave of absence from employmenyou
must inform the Trustee. The Insurer reserves the [j
change the conditions of cover and vary the prn
Salary Continuance cover will continue for upyo 2 months

of continuous approved unpaid leave, prox(ded premiums
continue to be paid. No TPD or Salary inuance benefit
becomes payable in respect of a i hen you are not
either in employment or on appfo leave of absence. Death
cover is not affected by unempfyment or unpaid leave.

Salary refers to the main_g0\Yce of your income (as
recognised by the Ins and means either money
generated by a bu @s due to your own activity (after all
expenses in easp{ngd that income have been deducted) or
the total pacK@ received from an employer excluding any
non-recurry omponents but including any such regular or
recurrj mponents as may be agreed to by the Insurer.

Salary does not include investment or interest income. You
are only insured for an amount of salary recognised and
verified by the Insurer and upon which premiums are based.
Salary Continuance benefits are calculated on your salary
at the time of becoming totally or partially disabled.

Medical care means that you must be receiving and following
treatment or advice recommended by a medical practitioner
who has personally assessed you and has been provided
with full clinical details of your case, and you will continue

to be reviewed in these circumstances on at least a monthly
basis unless the medical practitioner specifies otherwise.

Medical practitioner means a registered medical
practitioner who is appropriately qualified to treat you for
injury orillness.

Continuation option for Summit Personal
Super — Limon or Remcon

If you cease to be a member or investor of Summit— Limon
or Remcon, your cover ceases. However, you may apply

for an AXA individual insurance plan of the same type and
level of cover through a continuation option. Subject to
certain conditions, normal health evidence requirements
will be waived, however we may request any information we
consider relevant that does not relate to your healtk@ .

The following terms and conditions apply: 9‘8\'

other than

e your cover must have terminated for rezzé@w
ry)

disablement (either permanent or tem
e you are under the age of: 0.6
— 65 next birthday for Death ¢
— 50 next birthday forTPD,Q&%r, and
— 60 next birthday for Continuance cover

e your Continuation op@ orm and individual insurance
application are recelyed by us within 60 days of ceasing
to be covered.u rthe policy.

If you have al&ontinuanoe cover under your plan and

wish to co & your cover under an individual plan, the
followin itional terms also apply:
LY, stbe employed full time (atleast 25 hours per week)

# cthe same waiting periods and benefits apply as under

time the option is exercised

e evidence will be required in respect of income, financial
status, occupation, pursuits and pastimes.

(\\the current policy or as specified by the Insurer at the

The individual insurance plan will be subject to the standard

terms and conditions at the time, with the following exceptions:

e any special conditions which applied under the policy
will also apply under the individual plan

e the amount of cover will be limited to the sum insured
under the current policy at the time of cessation, unless the
minimum level of cover under the individual plan is less

e acontinuation option is not allowed if you have
previously taken out an individual plan by exercising a
continuation option with the Insurer.

Contact Summit Client Service on 1800 622 772 for details.
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You may choose one of the following options for nominating

how a death benefit would be paid in the event of your death:

e binding death benefit nomination —the Trustee is bound
to pay your benefit to the person(s) you have nominated
as long as your nomination is valid

* non-binding death benefit nomination — the Trustee
will consider the nomination provided by you but has
discretion to pay your benefit to one or more of your
dependants and/or your legal personal representative in
proportions it determines.

e reversionary pensioner —you can request that your
pension continue after your death by nominating your
spouse or your child as a reversionary pensioner.

In the case of pension assets, if a death benefit becomes
payable it will consist of:

e your pension benefit, and
e the proceeds of any insurance claim paid by the Insurer.

No tax is paid on lump-sum death benefits paid to a death
benefit dependant as defined in the tax legislation. A pension
payable to your dependant including a reversionary pensioner
may be tax-free depending, for example, on your age when
you die and the age of the recipient dependant beneficiary.

A non-dependant beneficiary of your death benefit can
only receive payment as a lump sum and will be subject

to tax. The taxable component of a lump sum paid to a
non-dependant (including children 18 and over) is taxed as
assessable income.

In the case of a child death benefit dependant, a death

benefitincome stream may be paid only where, atth

of the member's death, the child dependant is: ((\
%)

e under 18 years of age

e between 18 and 25 years of age and fman(gfy
dependent on the member (although the4fncome stream
is subject to different tax treatment), @

e disabled as defined in disabili ices legislation
(although, again, the incom sééaam is subject to
different tax treatment).

A death benefitincome str pald 10 a child dependant must
be commuted when th d reaches age 25, unless the child
is disabled as defi @‘the Disability Services Act 1986.

Contact yourfirTQwial adviser for further details.
To nominate ficiaries, complete the appropriate section
of the Ap ion form.

Defin%:bn of a dependant

A dependant is defined as:
e the spouse

e each child (including an adopted child, step-child
or an ex-nuptial child) of a member, or the child of a
member's spouse,

e any person who is, or was at the relevant time, in the
opinion of the Trustee in an interdependency relationship
with the member (generally a close personal relationship
between two people who live together, where one or
both provides the other with financial support, domestic
support and personal care),

e any person who in the opinion of the Trustee is, or was at
the relevant time, dependent in whole or in part upon the
member, and

e any other person treated for the purposes of
superannuation law as a dependant.

The beneficiary of your death benefit can ask to receive the
payment as a lump sum.

Definition of a spouse

.

A spouse is a person who is legally married to ember,
or a person who, although not legally married tethe member
lives (or lived at the time of the member's ) with the

member on a genuine domestic basis@relationship asa
couple and includes a same sex pa{{r'l

Binding death benefit nomir@%n

Estate planning is an impor @(aspeot of any financial plan.
In the event of your deathynHective estate planning can help
to ensure that your fa 'S needs are catered for and that
your estate is admjristered or distributed in accordance
with your wish

A binding d i benefit nomination gives you certainty

aboutw reoeive your superannuation benefitin the
eve ur death Dependants can elect to receive the

dea enefitas a pension or a lump sum.

ﬁ@Trustee is bound to pay your benefit to the person(s)

(b ou have nominated as long as your nomination:

e jsvalid

e has been made in the prescribed manner

e jisreceived by the Trustee before your death
e has notexpired, and

e the nominated person(s) is a dependant at the time of
your death and/or your legal personal representative.

If your nomination is no longer valid or has expired, the
Trustee will have discretion to determine to whom your
death benefitis paid.

To be valid, a nomination must:

e be fully completed, signed and dated by you

* be witnessed by two people who are 18 years of age or
over and neither of whom are nominated on the form.
Each witness must also sign and date the Witness
Declaration section, and

e nominate one or more (to a maximum of eight)
dependants and/or your legal personal representative
and provide the percentage of the death benefit for
each nominee to receive in the event of your death.
The proportional entitlements must total 100 per cent.

Your nomination expires after three years. We strongly
recommend that you review your nomination regularly and
update your nomination as your personal circumstances
change. Itis your responsibility to keep your nomination

up to date and review it every three years. You may update
your nomination by completing a new binding death benefit
nomination form at any time.



Section 6

How will the benefit be paid upon death?

If your binding death benefit nomination expires and is not
replaced by a new binding death benefit nomination, your
benefit will be paid at the discretion of the Trustee to one
or more of your dependants and/or your legal personal
representative as if a non-binding death benefit nomination
or no nomination had been made.

If you wish to revoke a binding death benefit nomination,
you must ensure that two people who are 18 years of age
or over sign and date this notice. The binding death benefit
nomination of beneficiaries — re-confirmation form provides
an option to revoke your nomination.

If you nominate your legal personal representative as your
beneficiary, make sure that you have a valid and current
will. If you die without a will, the Trustee will have to pay the
benefitto a court-appointed administrator who will pay the
benefitin accordance with a statutory formula that varies
from state to state.

Paymentto a legal personal representative may also take
longer to effect as it is necessary for a Grant of Probate or
Letters of Administration to be issued before the benefit can
be paid.

You should note that by directing payment to your legal
personal representative you may be exposing the benefit to
claims by creditors of your estate.

No nomination

In the event that no nomination is made, your benefit will be
paid at the discretion of the Trustee to one or more of your
dependants and/or your legal personal representative. Q

Reversionary pensioner Applicable to pensioSﬁn%/
r

You can request that your pension continue af
death by nominating your spouse or your chil
reversionary pensioner.

a
/
When you die, the nominated person Q}ominue to receive
the income payments until the ben % exhausted. If you
have nominated your spouse as %reversionary pensioner
they must be your spouse at thgﬁime of your death. If the
nominated person is not aé@endant at the time of your
death, the Trustee will {@ s discretion to determine how

the benefit will bea' >
N
N\
<
\)((\
%0)

The taxation of a death benefit paid as a reversionary
pension will depend on the age of the primary and
reversionary beneficiary.

a) If the primary beneficiary was aged 60 or over at the time
of death, then payments to the reversionary beneficiary
will be tax exempt.

=)

If the primary beneficiary was under age 60 at the time
of death, the pension will continue to be taxed at the
reversionary beneficiary’s marginal tax rate (le @r‘iy
deductible amount and pension rebate) unlﬁr until,
the reversionary beneficiary is age 60 or8/ » in which
case it will be tax exempt. L\

c) Death benefits will be able to be paj
dependant child, although whe child turns 25, the
balance in the fund will have paid as a lump sum

(tax-free) unless the ch’i‘gﬁs permanently disabled

within the meaning of t isability Services Act 1986.

S a pensionto a

No dependant or | personal representative

If there is no depefdant or legal personal representative,
the Trustee is rQired to pay the benefit to another suitable
person —for@yample, a parent or other close relative.

Anti-déﬂment payment

Und@he Income Tax Assessment Act, following the death
of@member of a complying superannuation fund, the lump

qum benefit payable may be increased to take account

of the tax paid in respect of the contributions credited to

the member's account. In effect the contributions tax is
refunded by the Australian Taxation Office (ATO) to the
deceased member's dependent spouse, former spouse”

or child. Anti-detriment payments can also be made to the
estate of the deceased member but only if the beneficiary of
the estate is one of the persons aforementioned. It should
be noted that financial and interdependent beneficiaries are
not entitled to the benefits of the anti-detriment payment.

* Under SIS laws, a former spouse must also be a dependant
(such as a financial dependant or interdependent) in order to be
eligible to receive a death benefit from the fund.
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Taxation information for Summit
Personal Super — Limon or Remcon

Contributions tax

All concessional contributions (including salary sacrifice
and SG contributions) paid to the fund and any personal
contributions for which you claim a tax deduction are
currently taxed at a rate of 15 per cent.

This tax may be reduced by deductions for items such as
life insurance premiums and fees. This is subject to the
provision of your tax file number (TEN).

Our current practice is to make provision for this tax as
contributions are received. However, the actual tax payable
will not be deducted until it falls due. This gives you the
benefit of deriving earnings at the cash account rate on this
amount from the time you make the contributions to the time
the tax falls due.

Contribution limits
Concessional contributions cap

A cap of $25,000 per person per year applies to
concessional contributions. The cap is indexed. Excess
concessional contributions will be taxed at the top marginal
rate which includes the 15 per cent contribution tax. The
excess concessional contributions tax is imposed on the
individual, who may pay the liability themselves or withdraw
some or all of the liability from their superannuation fund.

by way of a deduction from your account with the Fund. T
do so you will need to complete a ‘release authority’, wi
will be provided to you by the ATO at the relevantti‘%and
forward it to the Fund.

-~ . . )
A transitional concessional contributions capQ'&S0,000 per
person per year will apply for people who arg aged 50 and
over on the last day of a financial year 1 July 2012. This
transitional cap will not be indexed. 1July 2012, the
concessional contributions cap f? ividuals aged 50 and
over will reduce to $25,000 (in ad).

Non-concessional contrib s cap

An annual cap of $150,(§9 per person applies to non-
concessional con@idns. Members under age 65 on

1 July can make, gofsconcessional contributions up to
$450,000 aver, §6 over three years. Members aged

65 or over uly can only make non-concessional
contribyut up to $150,000 in that year and each
subse%ntyearto age 75. The non-concessional
contributions cap will be calculated as six times the level of
the (indexed) concessional contributions cap.

Non-concessional contributions in excess of this cap will
be taxed at the top marginal rate. This tax is imposed on the
individual, who must withdraw from their superannuation
fund an amount equal to their tax liability. To do so, you

will need to complete a ‘release authority’, which will be
provided to you by the ATO at the relevant time, and forward
itto the Fund.

The Trustee is prevented by law from accepting a non-
concessional contribution which is greater than three times
the non-concessional cap. The Trustee is required by law to
refund the excess contribution and is entitled to deduct an
administration fee and any transaction costs and premiums
that have been paid in relation to cover for a specific period.

For more information on the contribution caps, contact your
financial adviser.

Contribution surcharge tax \Q'
Prior to 30 June 2005, the government impose@%rcharge
to certain contributions made or superanrxu%@on benefits
rolled over to superannuation. Surcharggwes abolished
after that date. Nonetheless, you may receive a
surcharge assessment after 1 July, 5 for contributions
made and/or superannuation beQ& s rolled overin

previous years. (’\\
%)

Earnings on your supﬁ@muation investment are taxed at a

Investment earnings

rate generally lo n other forms of savings. The current
rate is 16 per Ceé-iowever, this tax may be reduced by
deductions fgxitems such as administration fees, adviser
fees, life jnQlrance premiums, franking credits and tax offsets.

Tax Qctions

bers who are eligible to claim a tax deduction for their
%rsonal contributions may do so up to and including the

If you incur this additional tax, you may elect to have it paidQ\(b age of 74.

If you have made member contributions, you will be asked
by Summit at the end of the financial year to notify us if you
want to claim a tax deduction.

If your employer contributes for you, or is obliged to do
so under an award or the Superannuation Guarantee
legislation (whether or not the employer fulfils those
obligations), you will generally not be eligible for a tax
deduction for any personal contributions you make.

If you are self-employed or substantially self-employed
(less than 10 per cent of your assessable income is from
employment where an employer pays superannuation
for you) you may be eligible to claim a tax deduction for
contributions you make to superannuation. Limits apply
on contributions made by you or on your behalf. For
more information, contact your financial adviser or visit
www.ato.gov.au.
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Taxation information for Summit
Personal Pension — Limon

If your non-concessional contributions to your
superannuation account have exceeded the non-
concessional cap immediately before commencing your
pension, you may incur an excess non-concessional
contributions tax liability. In this case you must obtain a
release authority from the ATO to withdraw an amount equal
to your tax liability from your fund.

Pension payments and taxation
Age under 60

If you are aged under 60 we are generally required to deduct
some tax from your pension payments. Accordingly, any
difference between your calculated pension amount and the
amount you receive represents income tax that has been
deducted (see the table to the right for further information).

Your pension payments have two components — the
taxable component and the tax-free component. The
taxable component forms part of your assessable income
and is taxed at your marginal tax rate (plus Medicare levy
if applicable).

However, you may be entitled to a tax offset on your income
payments relating to the taxable component from your plan
of up to 15 per cent of the taxable amount if you are under
the age of 60 but have reached your preservation age.

Your financial adviser can assist you to calculate the likely
tax payable in your circumstances.

For pensioners aged 60 or over, lump-sum beneﬂtiegé
income stream payments are tax-free. QO

Age 60 and over

Investment earnings

/
Earnings on your Summit Personal Pen%ﬁn investment are
currently exempt from tax. Q

S
&
®)

{c

QQ)
&

%‘)@
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Taxation information for Summit Personal Super -
Limon or Remcon and Personal Pension — Limon

Untaxed elements

If a rollover or transfer is received for a Summit account
thatincludes an untaxed element, the Trustee is required to
deduct 15 per cent tax from the untaxed element, converting
itto a taxed element.

Lump-sum withdrawals

@0
The way lump-sum benefits are taxed dependx&our age
and the taxable component of your lump sum.

For members under age 60, the taxable co?\%nem

is determined by factors such as the s of the
contributions and whether a tax dedyction has been claimed
for the contribution. If tax is paya@n your lump sum,

the trustee is required to with}Qld'tax from your benefit.

You will be provided with aﬁ payment summary —
superannuation lump sn@o include in your next tax return.

For members aged d over, superannuation benefits paid
from a taxed so, Q/vhether in the form of a superannuation
lump-sum b neQr pension payments are tax-free and are
not require, e declared on your tax return.

The ac ax rates and the levels at which they apply are

dete ed by the ATO and can change each year. As you may

nepe making a withdrawal for a number of years this material
(\is\provided for general information only and you should check

with your financial adviser, the Trustee or the ATO at the time
you make a withdrawal. Further information on current rates
and thresholds is available from www.ato.gov.au.

The following is a summary of how your lump sum
withdrawal and pension payments are taxed depending on
your age at the time of payment.

Superannuation Superannuation

Age lump sum income stream
Aged 60 Tax-free (not Tax-free (not
and above assessable, not assessable, not

exempt income) exemptincome)

Preservation
age to age b9

Zero per centup

to low rate cap of
threshold (indexed).
Any amount above
low rate cap is
subjectto 15 per

Marginal tax rates
and 15 per cent tax
offset may apply.

cent tax.
Below Taxable Marginal tax rates
preservation componentis (no tax offset)’
age subject to 20 per

cent tax

1 Adisability superannuation income stream also receives a
15 per cent offset.
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The following is a summary of the different components and how they are taxed as at the issue date of this Additional
information booklet.

Current
Component — Previous
taxed element Component Taxation
Taxable Post-June 1983 Benefits relating to service If you are under b5, all of this amount
component — ‘taxed’ component or membership accrued after is subject to tax at 21.5% (including
taxed element 30 June 1983 Medicare levy).
If you are between 55 and 59, a dSunt
up to a threshold will be tax-f dthe

amount over this will be subject to tax at
16.5% (including Medioai@vy).

If you are aged 60 ye@%@r over, any
superannuation b@\n’ paid to you are

tax-free.
Taxable Post-June 1983 Benefits relating to service Any taxable oﬁ)onent— untaxed
component — ‘untaxed’ component or membership accrued after elementr é’overto this fund will
untaxed element 30 June 1983 being paid directly be sut@o contributions tax upon
from an employer or unfunded recei d will then convert to a taxable
superannuation scheme Co&nent—taxed element.

@er tax rates apply if a taxable
omponent — untaxed element is paid
b’ to you in the form of a lump sum or a
@ pension. As this Fund is a taxed fund,

\0% these tax rates will not be relevant to you
@) when your superannuation benefits are
. @ paid to you or your dependants.
Tax-free Undeducted Contributions oth an by Tax-free
component contributions an employer, ich a tax
deduction ha¥ot been claimed
by the me r
Concessional Paym made before 1 July Tax-free
component 199 a result of a bona fide

dancy, invalidity or approved
rly retirement scheme

Pre-July 1983 K Benefits relating to service or Tax-free
component @ fund membership accrued before
OQ 1July 1983
Post-JuIy% Payments made since 1 July 1994 Tax-free
invalidit@ mponent  as a result of invalidity
CG empt Proceeds from a sale of a small Tax-free
onent business elected to be contributed
(%) to super and which are exempt
‘\Q from CGT up to $1.1 million

S
%‘)@
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Dollar cost averaging (DCA)

If you complete the DCA purchase option, your contribution,
transfer or rollover will be placed into the cash account.
Cash will then be drawn down at regular intervals to fund
DCA purchase instructions that you nominate from the
Summit Investment Menu.

If you complete the DCA sell option, cash will be received
into your cash account at regular intervals from the DCA
sell instructions that you nominate from the Summit
Investment Menu.

DCA requests for both sell and purchase instructions will

be processed on the 15th of the month. If this date falls on
a Melbourne public holiday or a weekend, we will process
them on the next Melbourne business day.

If, for a DCA purchase instruction, the nominated amount of
cash is not fully available, the amount of available cash used
in the DCA purchase instalment will be proportioned down.
If the available cash amountis less than $100 at the time of
processing, the DCA instruction will not be processed.

The cash account cannot be used in both DCA sells and
purchases simultaneously.

If the DCA instruction has been unsuccessful for two
consecutive instalment intervals, it will be cancelled. Funds
will then accumulate in your cash account until alternative
investment instructions are received.

DCA instructions will be cancelled if:

e aninvestment option listed in your DCA purchase
instruction has been closed or the fund manager has Q
advised that applications are not currently being ac@ed

e aninvestment option listed in your DCA sell in @tion
has been closed or the fund manager has nged that
withdrawal restrictions apply /

e amanaged fund listed in your DCA p&@hase or sell
instruction has been terminated

e you do not have a holding in 80533 ed fund, against
which you have nominated \D A sell instruction

e younominate to sell par oldings via DCA sell
instruction and the sa@wstalment amount exceeds 95
per cent of the cur, ssetvalue, a full sale of the asset
will be perform d then the DCA instruction will be
cancelled, or’\\,

® usingthe account and there is less than $100 to
fund D urchases over two consecutive instalments.

If you @e a DCA instruction on your plan, it will
automatically be cancelled upon processing your new
standing purchase instruction.

Managed investment funds that have long redemption
periods may be included in DCA purchase instructions, but
cannot be included in DCA sell instructions.

You cannot hold a DCA instruction and standing purchase
instruction at the same time. If you have standing purchases
on your plan, they will automatically be cancelled upon
processing your new DCA instruction.

Family law and superannuation

The Family Law Act allows for the splitting of your
superannuation by agreement or by court order with your
spouse if you are permanently separated/divorced.

Supply of member information to the ATO

Lost superannuation member accounts and unclaimed
superannuation contributions are currently registered

with the ATO. AXA may provide superannuation m r
information to the ATO, including account deta'lyﬁjﬁws,
for the purposes of searching for lost superan ion
accounts via the ATO's SuperMatch systesQ'O

The ATO will check the information su&d by us against
its lost members register, superanmyation guarantee and
super holding account reserve rfds in order to identify
benefits belonging to Fund meéqers. If funds are identified,
the ATO will notify you in wgiliay. This service is provided
free of charge and will you to better manage your
super for your retire ebt Where your account balance is
less than $200, thi&(’

The Trust ge
The Sum@sPersonal Superannuation — Remcon Plan

is part e Fund and is governed by the Trust Deed.
The&sstee must operate the Fund in accordance with
rovisions of the Trust Deed and the law relating

Q{o superannuation.

Q¥

Members' entitlements are determined by the provisions
of the Trust Deed and the laws relating to superannuation.
The investments of the Fund are held by the Trustee on
behalf of all of the Fund’'s members and no member has
an entitlement to any individual asset within the Fund.

In administering the Fund, the Trustee is obliged to act

in the interests of the members of the Fund as a whole.
While it has the power to amend the provisions of the Trust
Deed, the Trustee cannot do so in a way that is adverse to
members’ entitlements without their consent. The Trust
Deed has special provisions relating to how and when the
Fund can be wound up and how members are to be treated
if this occurs.

A copy of the Trust Deed is available upon request by
contacting us on 1800 622 772.

al amount may be withdrawn tax-free.
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Relationship between the Trustee and some
companies in which the Fund will invest

The Trustee invests in a wide range of managed investment
schemes (investment funds). National Mutual Funds
Management Limited (NMFM) and ipac asset management
limited (ipac) are the responsible entities for a number of
these investment funds. NMFM and ipac are part of the
Global AXA Group. For a full list of these investment funds,
refer to the Summit Investment Menu.

AllianceBernstein Australia Limited (AllianceBernstein) is
also a related party of the Trustee. AllianceBernstein may
provide investment management services to the investment
funds issued by NMFM, including management of the

AXA Wholesale Cash Fund and AXA's Wholesale Cash
Management Trust.

The Trustee advises that, under the law, where the Trustee
invests money of the Fund, it must deal with the other party
to the transaction atarm'’s length or on arm’s length terms.

Relationship between the Trustee
and some service providers

The Trustee has appointed RBC Dexia Investor Services
Trust ABN 75 116 809 824 (RBC) as the Custodian to hold all
assets in the Fund. The Trustee reserves the right to change
the Custodian without prior notification to members.

The Trustee offers Summit members insurance cover.
The insureris The National Mutual Life Association of

Australasia Limited ABN 72 004 020 437, also a member of \

the Global AXA Group. Insurance cover is provided undeQ
insurance policies held by the Trustee.

The Trustee does not deal with service providers to@ Fund
who are associates of the Trustee more favour?@han it
would deal with any other independent serviy roviders.

X
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Trustee: N.M. Superannuation Proprietary Limited ABN 31 008 428 322 AFS Licence No. 234654
Member of the Global AXA Group

Postal address: GPO Box 2754, Melbourne VIC 3001

Telephone: 1800 622 772

Facsimile: 1800 780 087

Email: summitenquiry@axa.com.au

Website: www.summitservice.com.au

summit
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Important information

This publication has been prepared to provide you with general information only. It is not intended to take the place of
professional advice and you should not take action on specific issues in reliance on this information. In preparing this
information, we did not take into account the investment objectives, financial situation or particular needs of any particular
person. Before making an investment decision, you need to consider (with or without the assistance of an adviser) whether
this information is appropriate to your needs, objectives and circumstances. You should obtain a copy of the relevant Product
Disclosure Statement (PDS) before making a decision to invest in any financial product. Copies of our PDSs can be obtained
from your adviser or by calling Summit Client Service on 1800 622 772. Applications for investment in AXA Australia products
will only be accepted on receipt of an application form accompanying a current PDS. Detailed information aboutth% ct

is contained in the PDS. This information is provided for persons in Australia only and is not provided for the use Qf person
who is in any other country. %

xO
Throughout this booklet \)Q

Reference to: To be read as:
Member or you A member of Summit Personal Super and Pension — Limon or Summit Pzr\%) al Super —Remcon,

including any person you authorise to act on your behalf.
Portfolio In respect of a member, the value of the underlying investments (in@ing cash) held by the Trustee

on the member's behalf.
Financial adviser A financial adviser holding an Australian Financial Service&gf Licence or acting as an authorised
representative of a licensee.

AXA, our,weorus  AXA Asia Pacific Holdings Ltd ABN 78 069 123 011 an é’Australian subsidiary companies, including
The National Mutual Life Association of Australasia&ABN 72 004 020 437, AFS Licence No. 234649,
NMMT Limited ABN 42 058 835 573, AFS Licem&@o. 234653 and N.M. Superannuation Proprietary
Limited (NM Super) ABN 31 008 428 322, AFS L{CBnce No. 234654

The Fund Wealth Personal Superannuation and PensidPFund ABN 92 381 911 598 of which Summit Personal
Super and Personal Pension — Limon a mmit Personal Super — Remcon are a part.
Summit The portfolio administration servich\rated by AXA.

\
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Section 1

What type of contributions can be made?

Contributing to Summit Personal Super — Limon or Remcon

The following table illustrates the type of contributions you can make to your Summit Personal Super — Limon or Remcon account.

Your age Types of contributions that can be made

Under 65 * Mandated employer contributions: Superannuation Guarantee (SG) and award
Employer voluntary contributions

Salary sacrifice

Personal contributions

¢ Spouse contributions \Q‘
« Government co-contributions 6(0
Age 65 to 69 * Mandated employer contributions (SG and award)
¢ Employer voluntary contributions once you have been gainfully employed or self- oyed for at
least 40 hours in a period of 30 consecutive days in the financial year
¢ Personal contributions including spouse contributions once you have been&i,n ully employed or
self-employed for at least 40 hours in a period of 30 consecutive days in t@ ancial year
» Government co-contributions x
Age 70 to 74 * Mandated employer contributions (award) Q)(\
« Employer voluntary contributions once you have been gainfully oyed or self-employed for at
least 40 hours in a period of 30 consecutive days in the finangtaear
¢ Personal contributions excluding spouse contributions g, Qou have been gainfully employed or
self-employed for at least 40 hours in a period of 30 cons®gutive days in the financial year
¢ Government co-contributions (up to and including a& )
Age 75+  Mandated employer contributions only (award) @

For more information contact your financial adviser or visit vvvvvv.atozggog%u.
.
N\

Concessional contributions (\

Concessional contributions include the following: Q\(b
SG/award SG contributions and award co@utions are mandated contributions paid into your account by your
contributions employer. The amount your oyer must contribute is set by legislation or the relevant industrial

agreement and is a perce
is generally 9 per cen

e of your before-tax income. At present the SG contribution percentage

Additional employer Your employer can make extra contributions to your account in addition to mandated SG contributions.

contributions These extra contr@utions may include payments for insurance premiums and fees.

Salary sacrifice Salary sacrifi ntributions are deducted from your before-tax salary. You will need to enter into an
contributions agreeme our employer in order to be able to make such contributions.

Directed Employwent termination payments arising from an entitlement outlined in an employment contract
termination that in place before 10 May 2006 and is contributed into an employee’s superannuation account
payments (DTP) be(@y® 1 July 2012.

Personal %) mbers of Summit Personal Super — Limon or Remcon who are self-employed or substantially self-

employed and are making personal contributions may be eligible to claim a tax deduction. If a tax

for which a tax. deduction is claimed the contribution will be treated as a concessional contribution.

deduction h
been clai

Subje@) very limited exceptions, payments made by employers to employees in consequence of the termination of
employment (ie employment termination payments) will not be able to be rolled into superannuation funds. Speak to your
financial adviser for more information.

contributions Q
Q

For information on the maximum concessional amounts that can be contributed in any one year refer to section 7.



Section 1

What type of contributions can be made?

Non-concessional contributions

Non-concessional contributions are contributions made to a superannuation fund that are generally made from a member's
after-tax income, though some exceptions to this rule apply.

Personal
contributions

Spouse
contributions

You can arrange with your employer to make regular contributions via a payroll deduction from

your after-tax salary. Alternatively you can make contributions directly to the Fund. If you make
personal contributions, you may qualify for the government’s co-contribution scheme (see below for
more details).

These are contributions paid by your spouse into your account. Your spouse does not need to pe a
member of the Fund to make spouse contributions. (8\,

For information on the maximum non-concessional amounts that can be contributed in any one year refer to @ion 7.

Other contributions QQ

Other contributions the Fund may accept include: O\.

Government
co-contributions

Rollovers

from other
superannuation
funds

Transfers from
overseas funds

CGT small business

Payments made by the government to superannuation accounts of cert \L&/ income earners who
make non-concessional personal contributions and who are either e ees or who generate at
least 10 per cent of their income from business activities.

If you are entitled to a benefit from another superannuation fungs¥&ferred annuity, retirement savings
account or approved deposit fund, you may choose to rollo amount and consolidate your
superannuation benefits under this Fund. This may also b simplest and most cost-efficient

approach to keep track of your superannuation benefitsy_ .
The Fund is eligible to accept overseas transfers. F ore details contact your financial adviser.

O

Certain proceeds from the disposal of qualifyingémall business assets can be contributed, provided
that a tax deduction is not claimed for the co{fibution. You should consult your financial adviser to
confirm if you are eligible to make this ty f contribution.

Q\
O(\
O



Section 2

When can | access my superannuation?

Your superannuation benefit is the total of all contributions
made, benefits rolled over or transferred in, plus investment
earnings, insurance proceeds (if any), less fees, taxes, lump
sum withdrawals, insurance premiums (if any) and other
charges. Most superannuation benefits are preserved and
superannuation law provides that preserved benefits can
only be paid in any of the following circumstances:

e whenyou reach age 65

e ifyou cease employment after age 60

e when you reach your preservation age (see table
to the right) and are still working full time, your
superannuation benefit can be used to commence a
non-commutable pension

e when you permanently retire, after attaining the
preservation age applicable to you (see table to the right)

e ifyou suffer permanentincapacity as defined by the
Superannuation Industry (Supervision) Act 1993

e ifyou satisfy the criteria for early release of part or all of
your benefit on the grounds of severe financial hardship
to the satisfaction of the Trustee

e ifthe Australian Prudential Regulation Authority approves
the release on specified compassionate grounds

e uponyourdeath

e if you satisfy the criteria of terminal medical condition as
specified by superannuation law

e on complying with any other condition of release
specified by superannuation law

e whenyou have been a lost member and are Q

subsequently found, and your account balance is $

orless. O

All superannuation contributions and any investment
earnings are preserved.

Preservation age

Date of birth Preservation age

Before 1 July 1960 55
From 1 July 1960 to 30 June 1961 56
From 1 July 1961 to 30 June 1962 57
From 1 July 1962 to 30 June 1963 5@

&%
\O 60

From 1 July 1963 to 30 June 1964
On 1 July 1964 or after

Some or all of a benefit you roll ove toﬁnmit Personal
Super — Limon or Remcon may be ricted non-preserved
or unrestricted non-preserve 7@ benefits you roll over
will retain this status. This s that you may be able to
access these unrestricte %n—preserved benefits without
meeting the requirem@s previously listed.

Speak to your fina
information ab
non-preser

6@

C}O

adviser if you require further
estricted non-preserved and unrestricted
benefits.



Section 3

How are pension payments calculated?

Calculating your pension payment

Allocated pensions require payments of a minimum amount
to be made at least annually. There are no restrictions on
how much you are able to withdraw above the minimum
level other than your maximum account balance.

The minimum amount of income that must be paid in a

year is calculated by multiplying the withdrawal value of

the account balance by the applicable percentage factor
prescribed by government legislation. There is no maximum
payment for allocated pensions.

The following table sets out the minimum annual income
payments.

Minimum annual income table

Age Per cent of account balance
Less than 65 4
65—-74 ®
75-79 6
80-84 7
85-89 9
90-94 11
95+ 14

Temporary changes to the minimum annual income
payment amounts

As part of the 2009 Federal Budget, the government announced
that members can elect to halve the minimum annual income
percentages for the 2009/10 financial year, which are shown abgxe.
This temporary relief recognises the effect of the financial ma@€
downturn on investments.

Your pension payments must satisfy the followinﬁ\es:

® you mustreceive at least one payment eacC ancial
year, unless you invest during June, in whith case no
pension paymentis required in that f4 cial year, and

® your gross annual payment must\%%t least the
prescribed minimum amount.

You can choose to receive the’b\nimum pension or any
amount above this. O

The prescribed mini%ension amount is determined

at the time of your? fnvestment for that year and each
subsequent 1 Ju%l your pension commences on any day
other than 1 JulyMWour first year's payment will be calculated
pro rata fo number of days until the next 1 July, unless
you in%r\b( us otherwise.

Non-concessional and spouse contributions

If you are still eligible to contribute to superannuation you
may be able to use some of your ordinary savings to make
a non-tax deductible contribution prior to commencing a
pension plan. These funds will be consolidated with any
rollovers in a super plan prior to commencing this pension.

Generally you are eligible to make a personal non-

concessional contribution if you are:

e under 65 \Q).

e aged 651to 75 and have worked for at least ursina
period of 30 consecutive days in this fir@ial year.

Alternatively your spouse could make a?n—concessional
contribution on your behalf provide ys) re under 65, or
between 65 and 70 and have bee nfully employed for
atleast 40 hours in a period ogé'&}onsecutive days in this

financial year.
)

x>



Section 4

What risks apply to investing?

The general sources of investment risk can be splitinto
several categories such as:

Market risk

This is the risk of the fall in the price of assets within a
particular market. Movements in interest and inflation
rates and changes in government, taxation, legislation
and market sentiment can affect the value of assets in the
investment options.

Currency risk

Currency risk is the risk that the Australian dollar value
of your portfolio may vary in accordance with such
movements. At times, such risk can be substantial.
Investors should be aware of such risks when making
investment decisions and should consult their financial
adviser accordingly.

Risk of delay

Generally investment instructions are placed with the
fund managers daily. Delays in purchasing and selling
investments may occur for a number of reasons, including:

e if atransaction request does not provide sufficient detail
for us to act on the request

e ifthe required signature(s) are not provided
e where instructions are illegible or incomplete
e where the transaction does not meet the minimum

Derivatives risk

The fund managers may use derivatives (ie securities that
derive their value from other assets or indices) actively

for risk management purposes or to gear the investment
options (refer to Gearing risk below). The use of derivatives
may result in more volatile returns and may increase the
risk of gains and losses. This risk may apply to all of the
investment options.

X<
Some of the investment options may be geare@@the use
of borrowings or derivatives. Gearing can ase the
magnitude of gains and losses within aggption and may
increase the volatility of investmengr\eﬂ)‘?&

Gearing risk

Legislative risk (\O
Changes to superannuation slation occur and may

affect who can invest, w z!ax is to be paid, and when and
how money can be wit wn

Liquidity risk Oo
Thisis theri k@[ an investment may not be easily
converted 4 cash with little or no loss of capital and
lay, because of inadequate market depth or
s in the market place.

{pfgstment switches, withdrawals, rollovers and transfers
rom your superannuation or pension account are normally

investment or withdrawal requirements imposed by fund \(b processed within 30 days of us receiving all the necessary

managers. We will endeavour to combine all investors’
instructions to meet the minimum requirements <>Q

e where the underlying market in which the assets
traded becomes illiquid.

&
((.\,\&Q
@‘)@

information. There is an exception to this requirement
where particular investments have redemption restrictions
imposed by the underlying fund manager that prevent

us from paying the benefit within this period. These are
referred to as ‘illiquid assets’, and are specifically identified
as such in the Summit Investment Menu, together with the
maximum redemption period for each illiquid asset.
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What risks apply to investing?

Investment strategy asset classes

There are five main asset classes that are used when determining your investment strategy:
e (Cash

e Fixed interest (International/Australian)

e Property (International/Australian)

e Equities (International/Australian)

e Alternatives.

These five asset classes have different risks and different expected returns. Allocating your money across all the asg&®) *
classes may reduce your risk by providing diversification, as one asset class may perform well while another ass sSs
performs poorly.

The following table shows how asset classes may be classified by risk and return. \O

Asset class Characteristics Time horizon

Cash Cash consists of bank deposits and short-dated Generally LQ& Low
debt issued by governments and corporations. 1-3 years X
This asset class has a low-risk classification and Q(\
historically has generated the lowest return out of .@
the asset classes. 0\)

Fixed interest Fixed interest consists principally of debt issued Gener Medium Medium
by governments and corporations. This asset 2—4 ye@o
class may provide a higher return than cash ata b.
slightly higher risk. (%)

Property Property generally has lower risk and lower \O‘?enerally Medium/High Medium/High
return than share investments as the value of the 3-byears
investment is supported by the underlying valu-e\@
of the property and the rental income.
There is a risk of reduction in value due get
cycles, increase in vacancies, etc. This'sgset
class is riskier than cash and fixed in@«est.

Equities Equities are shares of a company@at may Generally High High
be listed on a stock exchange ustralian b5—7 years
Securities Exchange (AS
The value of equities may ree or fall due to
market cycles, the pr fitébility of the underlying
companies, etc. Eq&s (shares) generally
have higher risk other asset classes, but
over long perg of time, on average, achieve
higher retu&s.

Alternatives Alternati refer to a diverse range of assets Generally High High
inclu%@ hedge funds, commodities and private 5—7 years

instruments.

maks
g@ risks associated with these assets are
. enerally high but on average, over long periods
®\ of time, they may achieve high returns that (at
6\ times) can be diversified from the returns of
%\) other assets.
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What about insurance?

AXA'’s Elevate

In order to apply for insurance cover from 19 April 2010,
you will need to obtain the current AXA's Elevate Insurance
solutions (AXA's Elevate) PDS from your financial adviser.
You should consider the current AXA's Elevate PDS before
deciding to acquire insurance.

If you had insurance cover prior to 19 April 2010, have
maintained that cover and would like to make variations
to your insurance, the following information on insurance
applies to you.

Terminal iliness

If you have Death cover, the Insurer will pay a Terminal

iliness benefit if you become terminally ill:

e while this policy is in force

e Dbefore your cover ends, and

e before you reach the benefit expiry age for the
death benefit.

A person is regarded as terminally ill where:

1. you are diagnosed by two registered medical
practitioners as being terminally ill, one of which must be
a specialist practicing in an area related to the iliness

2. thatillness stops you working, and

3. inthe Insurer’'s opinion you are not expected to live more
than 12 months.

member, business partner, your employee or employer.

is the amount of the insured Death cover that appli en
you first stopped work due to the terminal iliness@)
maximum of $1 million. Q =

The amount of the terminal iliness benefit the Insurer @s
gto a

If a terminal iliness claim is admitted, the nﬁrerwill pay the
insured amount to the Trustee. Then, ctto your having
satisfied a condition of release, t tee will make the
proceeds available to you. %

The benefitis payable for te l'illness, if you are covered
for a death benefit. If the T(®Stee determines that you are
entitled to receive your. efit from the Fund, the benefit
will be available t(QQés a lump sum.

X
S
%‘)@

Exclusions
Death and TPD cover
The following exclusions apply to Death and TPD cover:

1. Suicide or intentional self-injury — No benefit is payable
if the death or TPD has occurred within 13 months of the
commencement, reinstatement or increase of your cover
and such death or TPD has occurred in the opinion of the
Insurer wholly or partially as a consequence of sdqide or
intentional self-injury. X

2. Invasion or war — In the event of an invasio war
(whether war has been declared or not)'\@olving
Australia's armed forces or involvin?&Qe country of
your residence (including tempo esidence), the
Insurer may vary premiums or\@ the amounts covered
by notice. If such a notice i d%egarded, no benefit
is payable under the polj X'here your death or TPD
occurs directly or indj y as a consequence of such
invasion or war. 0,

Salary ContianQ over

For Salary ContiMiance cover, the Insurer will not pay
if, inthe In ’s opinion, one or more of the following
circums es occur:

1. Y@« injury orillness is a result of intentional self-injury

.\(;_9r|llness.

uncomplicated pregnancy or childbirth.

@. Your injury or illness is wholly attributable to normal and
The registered medical practitioner cannot be a family Q\(b

3. Yourinjury oriliness is a condition that existed when you
were accepted for cover under the policy, or is wholly
or partially attributable to, or a consequence of such

a condition:

e where the Insurer granted the cover without seeking
evidence of health:

— the condition caused absence from work at any
time during the six months prior to granting of the
cover, or

— the condition did not significantly and materially
deteriorate since the cover was granted.

e where the Insurer sought evidence of health before
granting the cover:

— the condition was known to you when the cover
was granted, other than where the Insurer, after
becoming aware of the condition, agreed to cover it.

4. Inthe event of an invasion or war (whether or not war
has been declared) involving Australia’s armed forces or
involving the country of residence (including temporary
residence) of any member, no benefit shall be payable
under the policy where total disablement occurs directly
or indirectly as a consequence of such invasion or war.

5. You travel overseas (while receiving Salary Continuance
benefits), unless the Insurer agrees in writing to continue
payment regardless of such travel.

6. You are notin employment when you become totally
disabled, as recognised by the Insurer.

7. Theinjury orillness is as a result of your service in the
armed services of any country or international organisation.
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What about insurance?

Special conditions

The insurer reserves the right to impose exclusions or
additional premium loadings for certain medical conditions
and pastimes. You will be notified of any special conditions
upon notification of your acceptance and you must agree to
these in writing within 30 days before the insurer can issue
any insurance cover, apart from interim Death cover, or the
offer will be void.

Cessation of cover

Death and TPD

For Summit Personal Super — Limon or Remcon

Death or Death and TPD cover under this option will cease if
one of the following occurs:

e adeath or TPD benefit is payable under the cover

e aterminalillness benefitis paid and there is no residual
insurance

e youturn 65 in respect of TPD cover or 70 in respect of
Death cover

e for TPD cover, you are no longer in employment as
recognised under the policy

e future premiums are unable to be deducted from your
account within 30 days of the date on which notice is
given of unpaid premiums

* the group insurance policy is cancelled
® yourequestin writing to cease cover \
e you make a fraudulent claim Q

e you continue to be on unpaid leave of absence from (\
employment beyond 12 months, or QO

® you cease to be a member of Summit Personaé@er—
Limon or Remcon.
For Summit Personal Pension — Limon /

Death cover under this option will ceas @i
e adeath benefitis paid

e aterminalillness benefitis Q@nd there is no residual
insurance

&
e youturn70 O

e future premiums aa@able to be deducted from your
accountwithinQ ys of the date on which notice is
given of unpgi premiums

e the group &@rance policy is cancelled

® youre tin writing to cease cover

°* yo e a fraudulent claim

e you cease to be a member of Summit Personal
Pension — Limon.

Salary Continuance

You will have no Salary Continuance cover during any
period when you are not in employment (as defined on page
11). You should check with the Trustee for details.

Your cover will also cease if one of the following occurs:

e youturn 65

e you cease to be a member of Summit Personal Super —
Limon or Remcon

e future premiums are not paid within 30 days of the date in
which notice is given of unpaid premiums

e the group insurance policy is cancelled
e you requestin writing to cease cover
e aTPD benefitis payable

e you continue to be on unpaid leave of absence from
employment for more than the 12-month period allowed
for and approved under the policy

e you are notin employment, as recognised unde\@e'policy
e you make a fraudulent claim, or 6
e adeath benefit becomes payable. \O

Other information for Salary Con@ance cover
Cessation of total disability ben@*payments

We will stop paying for any totﬁ\l'&ability as soon as one of
the following happens:

e you stop being totall;@Sabled

e you reach age 65,

e youarein ja'@@herwise detained as a resultof a
criminal gct

4 .
e youma fraudulent claim

e you assessed as being totally and permanently
dj ed under another policy with the Insurer

o\qywe benefit period for the disability ends
Qc you are not under medical care

e you refuse to undertake treatment or rehabilitation which
could be expected to allow you to return to work

e you fail to take all steps to return to work if you have
capacity to do so

e you fail to make available to the Insurer medical, financial
or other evidence required to assess the claim that the
Insurer has requested in writing, or

e youdie.

Cessation of partial disability benefits

We will cease paying for any partial disability as soon as
one of the following happens:

® you stop being partially disabled

e youreach age 65

e you are in jail or otherwise detained as a result of a
criminal act

e you make a fraudulent claim
e the benefit period of the cause of the disability ends

e you refuse to undertake treatment or rehabilitation which
could be expected to assist your return to full-time work

e you fail to make available to the Insurer medical, financial
or other evidence as required to assess the claim

e you are notunder medical care, or
e youdie.
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What about insurance?

Reduction of benefits

We may reduce your benefits by any offset amounts. Offset
amounts refer to any amount that is paid or is required to be
paid (whether by lump sum, periodic payment, settlement of
legal proceedings or otherwise):

e under legislation or an award (eg workers' compensation
legislation, transport accident legislation or any other
legislation or award)

e under any other income protection policy you hold with
us or any other insurance company

e under common law actions for loss of earnings, past and
future, or

e any paid sick leave received from your employer at
the same time as you are receiving total disablement
benefits from us.

Any insurance benefits, including life insurance benefits,
will be paid as a separate lump-sum payment and will not be
included in your nominated pension payment amount.

Notwithstanding the above, your salary continuance benefit
will not be reduced by any offset amounts you receive

as superannuation benefits from another fund or from
social security.

Definitions

Employment refers to your primary source of income and
means either permanent employment with an employer or
attendance to the duties of the business, trade or profession
in which you are permanently engaged as notified to and
accepted by the Insurer. (\

If you go on unpaid leave of absence from employmenyou
must inform the Trustee. The Insurer reserves the [j
change the conditions of cover and vary the prn
Salary Continuance cover will continue for upyo 2 months

of continuous approved unpaid leave, prox(ded premiums
continue to be paid. No TPD or Salary inuance benefit
becomes payable in respect of a i hen you are not
either in employment or on appfo leave of absence. Death
cover is not affected by unempfyment or unpaid leave.

Salary refers to the main_g0\Yce of your income (as
recognised by the Ins and means either money
generated by a bu @s due to your own activity (after all
expenses in easp{ngd that income have been deducted) or
the total pacK@ received from an employer excluding any
non-recurry omponents but including any such regular or
recurrj mponents as may be agreed to by the Insurer.

Salary does not include investment or interest income. You
are only insured for an amount of salary recognised and
verified by the Insurer and upon which premiums are based.
Salary Continuance benefits are calculated on your salary
at the time of becoming totally or partially disabled.

Medical care means that you must be receiving and following
treatment or advice recommended by a medical practitioner
who has personally assessed you and has been provided
with full clinical details of your case, and you will continue

to be reviewed in these circumstances on at least a monthly
basis unless the medical practitioner specifies otherwise.

Medical practitioner means a registered medical
practitioner who is appropriately qualified to treat you for
injury orillness.

Continuation option for Summit Personal
Super — Limon or Remcon

If you cease to be a member or investor of Summit— Limon
or Remcon, your cover ceases. However, you may apply

for an AXA individual insurance plan of the same type and
level of cover through a continuation option. Subject to
certain conditions, normal health evidence requirements
will be waived, however we may request any information we
consider relevant that does not relate to your healtk@ .

The following terms and conditions apply: 9‘8\'

other than

e your cover must have terminated for rezzé@w
ry)

disablement (either permanent or tem
e you are under the age of: 0.6
— 65 next birthday for Death ¢
— 50 next birthday forTPD,Q&%r, and
— 60 next birthday for Continuance cover

e your Continuation op@ orm and individual insurance
application are recelyed by us within 60 days of ceasing
to be covered.u rthe policy.

If you have al&ontinuanoe cover under your plan and

wish to co & your cover under an individual plan, the
followin itional terms also apply:
LY, stbe employed full time (atleast 25 hours per week)

# cthe same waiting periods and benefits apply as under

time the option is exercised

e evidence will be required in respect of income, financial
status, occupation, pursuits and pastimes.

(\\the current policy or as specified by the Insurer at the

The individual insurance plan will be subject to the standard

terms and conditions at the time, with the following exceptions:

e any special conditions which applied under the policy
will also apply under the individual plan

e the amount of cover will be limited to the sum insured
under the current policy at the time of cessation, unless the
minimum level of cover under the individual plan is less

e acontinuation option is not allowed if you have
previously taken out an individual plan by exercising a
continuation option with the Insurer.

Contact Summit Client Service on 1800 622 772 for details.
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How will the benefit be paid upon death?

You may choose one of the following options for nominating

how a death benefit would be paid in the event of your death:

e binding death benefit nomination —the Trustee is bound
to pay your benefit to the person(s) you have nominated
as long as your nomination is valid

* non-binding death benefit nomination — the Trustee
will consider the nomination provided by you but has
discretion to pay your benefit to one or more of your
dependants and/or your legal personal representative in
proportions it determines.

e reversionary pensioner —you can request that your
pension continue after your death by nominating your
spouse or your child as a reversionary pensioner.

In the case of pension assets, if a death benefit becomes
payable it will consist of:

e your pension benefit, and
e the proceeds of any insurance claim paid by the Insurer.

No tax is paid on lump-sum death benefits paid to a death
benefit dependant as defined in the tax legislation. A pension
payable to your dependant including a reversionary pensioner
may be tax-free depending, for example, on your age when
you die and the age of the recipient dependant beneficiary.

A non-dependant beneficiary of your death benefit can
only receive payment as a lump sum and will be subject

to tax. The taxable component of a lump sum paid to a
non-dependant (including children 18 and over) is taxed as
assessable income.

In the case of a child death benefit dependant, a death

benefitincome stream may be paid only where, atth

of the member's death, the child dependant is: ((\
%)

e under 18 years of age

e between 18 and 25 years of age and fman(gfy
dependent on the member (although the4fncome stream
is subject to different tax treatment), @

e disabled as defined in disabili ices legislation
(although, again, the incom sééaam is subject to
different tax treatment).

A death benefitincome str pald 10 a child dependant must
be commuted when th d reaches age 25, unless the child
is disabled as defi @‘the Disability Services Act 1986.

Contact yourfirTQwial adviser for further details.
To nominate ficiaries, complete the appropriate section
of the Ap ion form.

Defin%:bn of a dependant

A dependant is defined as:
e the spouse

e each child (including an adopted child, step-child
or an ex-nuptial child) of a member, or the child of a
member's spouse,

e any person who is, or was at the relevant time, in the
opinion of the Trustee in an interdependency relationship
with the member (generally a close personal relationship
between two people who live together, where one or
both provides the other with financial support, domestic
support and personal care),

e any person who in the opinion of the Trustee is, or was at
the relevant time, dependent in whole or in part upon the
member, and

e any other person treated for the purposes of
superannuation law as a dependant.

The beneficiary of your death benefit can ask to receive the
payment as a lump sum.

Definition of a spouse

.

A spouse is a person who is legally married to ember,
or a person who, although not legally married tethe member
lives (or lived at the time of the member's ) with the

member on a genuine domestic basis@relationship asa
couple and includes a same sex pa{{r'l

Binding death benefit nomir@%n

Estate planning is an impor @(aspeot of any financial plan.
In the event of your deathynHective estate planning can help
to ensure that your fa 'S needs are catered for and that
your estate is admjristered or distributed in accordance
with your wish

A binding d i benefit nomination gives you certainty

aboutw reoeive your superannuation benefitin the
eve ur death Dependants can elect to receive the

dea enefitas a pension or a lump sum.

ﬁ@Trustee is bound to pay your benefit to the person(s)

(b ou have nominated as long as your nomination:

e jsvalid

e has been made in the prescribed manner

e jisreceived by the Trustee before your death
e has notexpired, and

e the nominated person(s) is a dependant at the time of
your death and/or your legal personal representative.

If your nomination is no longer valid or has expired, the
Trustee will have discretion to determine to whom your
death benefitis paid.

To be valid, a nomination must:

e be fully completed, signed and dated by you

* be witnessed by two people who are 18 years of age or
over and neither of whom are nominated on the form.
Each witness must also sign and date the Witness
Declaration section, and

e nominate one or more (to a maximum of eight)
dependants and/or your legal personal representative
and provide the percentage of the death benefit for
each nominee to receive in the event of your death.
The proportional entitlements must total 100 per cent.

Your nomination expires after three years. We strongly
recommend that you review your nomination regularly and
update your nomination as your personal circumstances
change. Itis your responsibility to keep your nomination

up to date and review it every three years. You may update
your nomination by completing a new binding death benefit
nomination form at any time.
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How will the benefit be paid upon death?

If your binding death benefit nomination expires and is not
replaced by a new binding death benefit nomination, your
benefit will be paid at the discretion of the Trustee to one
or more of your dependants and/or your legal personal
representative as if a non-binding death benefit nomination
or no nomination had been made.

If you wish to revoke a binding death benefit nomination,
you must ensure that two people who are 18 years of age
or over sign and date this notice. The binding death benefit
nomination of beneficiaries — re-confirmation form provides
an option to revoke your nomination.

If you nominate your legal personal representative as your
beneficiary, make sure that you have a valid and current
will. If you die without a will, the Trustee will have to pay the
benefitto a court-appointed administrator who will pay the
benefitin accordance with a statutory formula that varies
from state to state.

Paymentto a legal personal representative may also take
longer to effect as it is necessary for a Grant of Probate or
Letters of Administration to be issued before the benefit can
be paid.

You should note that by directing payment to your legal
personal representative you may be exposing the benefit to
claims by creditors of your estate.

No nomination

In the event that no nomination is made, your benefit will be
paid at the discretion of the Trustee to one or more of your
dependants and/or your legal personal representative. Q

Reversionary pensioner Applicable to pensioSﬁn%/
r

You can request that your pension continue af
death by nominating your spouse or your chil
reversionary pensioner.

a
/
When you die, the nominated person Q}ominue to receive
the income payments until the ben % exhausted. If you
have nominated your spouse as %reversionary pensioner
they must be your spouse at thgﬁime of your death. If the
nominated person is not aé@endant at the time of your
death, the Trustee will {@ s discretion to determine how

the benefit will bea' >
N
N\
<
\)((\
%0)

The taxation of a death benefit paid as a reversionary
pension will depend on the age of the primary and
reversionary beneficiary.

a) If the primary beneficiary was aged 60 or over at the time
of death, then payments to the reversionary beneficiary
will be tax exempt.

=)

If the primary beneficiary was under age 60 at the time
of death, the pension will continue to be taxed at the
reversionary beneficiary’s marginal tax rate (le @r‘iy
deductible amount and pension rebate) unlﬁr until,
the reversionary beneficiary is age 60 or8/ » in which
case it will be tax exempt. L\

c) Death benefits will be able to be paj
dependant child, although whe child turns 25, the
balance in the fund will have paid as a lump sum

(tax-free) unless the ch’i‘gﬁs permanently disabled

within the meaning of t isability Services Act 1986.

S a pensionto a

No dependant or | personal representative

If there is no depefdant or legal personal representative,
the Trustee is rQired to pay the benefit to another suitable
person —for@yample, a parent or other close relative.

Anti-déﬂment payment

Und@he Income Tax Assessment Act, following the death
of@member of a complying superannuation fund, the lump

qum benefit payable may be increased to take account

of the tax paid in respect of the contributions credited to

the member's account. In effect the contributions tax is
refunded by the Australian Taxation Office (ATO) to the
deceased member's dependent spouse, former spouse”

or child. Anti-detriment payments can also be made to the
estate of the deceased member but only if the beneficiary of
the estate is one of the persons aforementioned. It should
be noted that financial and interdependent beneficiaries are
not entitled to the benefits of the anti-detriment payment.

* Under SIS laws, a former spouse must also be a dependant
(such as a financial dependant or interdependent) in order to be
eligible to receive a death benefit from the fund.
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What about taxation?

Taxation information for Summit
Personal Super — Limon or Remcon

Contributions tax

All concessional contributions (including salary sacrifice
and SG contributions) paid to the fund and any personal
contributions for which you claim a tax deduction are
currently taxed at a rate of 15 per cent.

This tax may be reduced by deductions for items such as
life insurance premiums and fees. This is subject to the
provision of your tax file number (TEN).

Our current practice is to make provision for this tax as
contributions are received. However, the actual tax payable
will not be deducted until it falls due. This gives you the
benefit of deriving earnings at the cash account rate on this
amount from the time you make the contributions to the time
the tax falls due.

Contribution limits
Concessional contributions cap

A cap of $25,000 per person per year applies to
concessional contributions. The cap is indexed. Excess
concessional contributions will be taxed at the top marginal
rate which includes the 15 per cent contribution tax. The
excess concessional contributions tax is imposed on the
individual, who may pay the liability themselves or withdraw
some or all of the liability from their superannuation fund.

by way of a deduction from your account with the Fund. T
do so you will need to complete a ‘release authority’, wi
will be provided to you by the ATO at the relevantti‘%and
forward it to the Fund.

-~ . . )
A transitional concessional contributions capQ'&S0,000 per
person per year will apply for people who arg aged 50 and
over on the last day of a financial year 1 July 2012. This
transitional cap will not be indexed. 1July 2012, the
concessional contributions cap f? ividuals aged 50 and
over will reduce to $25,000 (in ad).

Non-concessional contrib s cap

An annual cap of $150,(§9 per person applies to non-
concessional con@idns. Members under age 65 on

1 July can make, gofsconcessional contributions up to
$450,000 aver, §6 over three years. Members aged

65 or over uly can only make non-concessional
contribyut up to $150,000 in that year and each
subse%ntyearto age 75. The non-concessional
contributions cap will be calculated as six times the level of
the (indexed) concessional contributions cap.

Non-concessional contributions in excess of this cap will
be taxed at the top marginal rate. This tax is imposed on the
individual, who must withdraw from their superannuation
fund an amount equal to their tax liability. To do so, you

will need to complete a ‘release authority’, which will be
provided to you by the ATO at the relevant time, and forward
itto the Fund.

The Trustee is prevented by law from accepting a non-
concessional contribution which is greater than three times
the non-concessional cap. The Trustee is required by law to
refund the excess contribution and is entitled to deduct an
administration fee and any transaction costs and premiums
that have been paid in relation to cover for a specific period.

For more information on the contribution caps, contact your
financial adviser.

Contribution surcharge tax \Q'
Prior to 30 June 2005, the government impose@%rcharge
to certain contributions made or superanrxu%@on benefits
rolled over to superannuation. Surcharggwes abolished
after that date. Nonetheless, you may receive a
surcharge assessment after 1 July, 5 for contributions
made and/or superannuation beQ& s rolled overin

previous years. (’\\
%)

Earnings on your supﬁ@muation investment are taxed at a

Investment earnings

rate generally lo n other forms of savings. The current
rate is 16 per Ceé-iowever, this tax may be reduced by
deductions fgxitems such as administration fees, adviser
fees, life jnQlrance premiums, franking credits and tax offsets.

Tax Qctions

bers who are eligible to claim a tax deduction for their
%rsonal contributions may do so up to and including the

If you incur this additional tax, you may elect to have it paidQ\(b age of 74.

If you have made member contributions, you will be asked
by Summit at the end of the financial year to notify us if you
want to claim a tax deduction.

If your employer contributes for you, or is obliged to do
so under an award or the Superannuation Guarantee
legislation (whether or not the employer fulfils those
obligations), you will generally not be eligible for a tax
deduction for any personal contributions you make.

If you are self-employed or substantially self-employed
(less than 10 per cent of your assessable income is from
employment where an employer pays superannuation
for you) you may be eligible to claim a tax deduction for
contributions you make to superannuation. Limits apply
on contributions made by you or on your behalf. For
more information, contact your financial adviser or visit
www.ato.gov.au.
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Taxation information for Summit
Personal Pension — Limon

If your non-concessional contributions to your
superannuation account have exceeded the non-
concessional cap immediately before commencing your
pension, you may incur an excess non-concessional
contributions tax liability. In this case you must obtain a
release authority from the ATO to withdraw an amount equal
to your tax liability from your fund.

Pension payments and taxation
Age under 60

If you are aged under 60 we are generally required to deduct
some tax from your pension payments. Accordingly, any
difference between your calculated pension amount and the
amount you receive represents income tax that has been
deducted (see the table to the right for further information).

Your pension payments have two components — the
taxable component and the tax-free component. The
taxable component forms part of your assessable income
and is taxed at your marginal tax rate (plus Medicare levy
if applicable).

However, you may be entitled to a tax offset on your income
payments relating to the taxable component from your plan
of up to 15 per cent of the taxable amount if you are under
the age of 60 but have reached your preservation age.

Your financial adviser can assist you to calculate the likely
tax payable in your circumstances.

For pensioners aged 60 or over, lump-sum beneﬂtiegé
income stream payments are tax-free. QO

Age 60 and over

Investment earnings

/
Earnings on your Summit Personal Pen%ﬁn investment are
currently exempt from tax. Q

S
&
®)

{c

QQ)
&

%‘)@
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Taxation information for Summit Personal Super -
Limon or Remcon and Personal Pension — Limon

Untaxed elements

If a rollover or transfer is received for a Summit account
thatincludes an untaxed element, the Trustee is required to
deduct 15 per cent tax from the untaxed element, converting
itto a taxed element.

Lump-sum withdrawals

@0
The way lump-sum benefits are taxed dependx&our age
and the taxable component of your lump sum.

For members under age 60, the taxable co?\%nem

is determined by factors such as the s of the
contributions and whether a tax dedyction has been claimed
for the contribution. If tax is paya@n your lump sum,

the trustee is required to with}Qld'tax from your benefit.

You will be provided with aﬁ payment summary —
superannuation lump sn@o include in your next tax return.

For members aged d over, superannuation benefits paid
from a taxed so, Q/vhether in the form of a superannuation
lump-sum b neQr pension payments are tax-free and are
not require, e declared on your tax return.

The ac ax rates and the levels at which they apply are

dete ed by the ATO and can change each year. As you may

nepe making a withdrawal for a number of years this material
(\is\provided for general information only and you should check

with your financial adviser, the Trustee or the ATO at the time
you make a withdrawal. Further information on current rates
and thresholds is available from www.ato.gov.au.

The following is a summary of how your lump sum
withdrawal and pension payments are taxed depending on
your age at the time of payment.

Superannuation Superannuation

Age lump sum income stream
Aged 60 Tax-free (not Tax-free (not
and above assessable, not assessable, not

exempt income) exemptincome)

Preservation
age to age b9

Zero per centup

to low rate cap of
threshold (indexed).
Any amount above
low rate cap is
subjectto 15 per

Marginal tax rates
and 15 per cent tax
offset may apply.

cent tax.
Below Taxable Marginal tax rates
preservation componentis (no tax offset)’
age subject to 20 per

cent tax

1 Adisability superannuation income stream also receives a
15 per cent offset.
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The following is a summary of the different components and how they are taxed as at the issue date of this Additional
information booklet.

Current
Component — Previous
taxed element Component Taxation
Taxable Post-June 1983 Benefits relating to service If you are under b5, all of this amount
component — ‘taxed’ component or membership accrued after is subject to tax at 21.5% (including
taxed element 30 June 1983 Medicare levy).
If you are between 55 and 59, a dSunt
up to a threshold will be tax-f dthe

amount over this will be subject to tax at
16.5% (including Medioai@vy).

If you are aged 60 ye@%@r over, any
superannuation b@\n’ paid to you are

tax-free.
Taxable Post-June 1983 Benefits relating to service Any taxable oﬁ)onent— untaxed
component — ‘untaxed’ component or membership accrued after elementr é’overto this fund will
untaxed element 30 June 1983 being paid directly be sut@o contributions tax upon
from an employer or unfunded recei d will then convert to a taxable
superannuation scheme Co&nent—taxed element.

@er tax rates apply if a taxable
omponent — untaxed element is paid
b’ to you in the form of a lump sum or a
@ pension. As this Fund is a taxed fund,

\0% these tax rates will not be relevant to you
@) when your superannuation benefits are
. @ paid to you or your dependants.
Tax-free Undeducted Contributions oth an by Tax-free
component contributions an employer, ich a tax
deduction ha¥ot been claimed
by the me r
Concessional Paym made before 1 July Tax-free
component 199 a result of a bona fide

dancy, invalidity or approved
rly retirement scheme

Pre-July 1983 K Benefits relating to service or Tax-free
component @ fund membership accrued before
OQ 1July 1983
Post-JuIy% Payments made since 1 July 1994 Tax-free
invalidit@ mponent  as a result of invalidity
CG empt Proceeds from a sale of a small Tax-free
onent business elected to be contributed
(%) to super and which are exempt
‘\Q from CGT up to $1.1 million

S
%‘)@
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Dollar cost averaging (DCA)

If you complete the DCA purchase option, your contribution,
transfer or rollover will be placed into the cash account.
Cash will then be drawn down at regular intervals to fund
DCA purchase instructions that you nominate from the
Summit Investment Menu.

If you complete the DCA sell option, cash will be received
into your cash account at regular intervals from the DCA
sell instructions that you nominate from the Summit
Investment Menu.

DCA requests for both sell and purchase instructions will

be processed on the 15th of the month. If this date falls on
a Melbourne public holiday or a weekend, we will process
them on the next Melbourne business day.

If, for a DCA purchase instruction, the nominated amount of
cash is not fully available, the amount of available cash used
in the DCA purchase instalment will be proportioned down.
If the available cash amountis less than $100 at the time of
processing, the DCA instruction will not be processed.

The cash account cannot be used in both DCA sells and
purchases simultaneously.

If the DCA instruction has been unsuccessful for two
consecutive instalment intervals, it will be cancelled. Funds
will then accumulate in your cash account until alternative
investment instructions are received.

DCA instructions will be cancelled if:

e aninvestment option listed in your DCA purchase
instruction has been closed or the fund manager has Q
advised that applications are not currently being ac@ed

e aninvestment option listed in your DCA sell in @tion
has been closed or the fund manager has nged that
withdrawal restrictions apply /

e amanaged fund listed in your DCA p&@hase or sell
instruction has been terminated

e you do not have a holding in 80533 ed fund, against
which you have nominated \D A sell instruction

e younominate to sell par oldings via DCA sell
instruction and the sa@wstalment amount exceeds 95
per cent of the cur, ssetvalue, a full sale of the asset
will be perform d then the DCA instruction will be
cancelled, or’\\,

® usingthe account and there is less than $100 to
fund D urchases over two consecutive instalments.

If you @e a DCA instruction on your plan, it will
automatically be cancelled upon processing your new
standing purchase instruction.

Managed investment funds that have long redemption
periods may be included in DCA purchase instructions, but
cannot be included in DCA sell instructions.

You cannot hold a DCA instruction and standing purchase
instruction at the same time. If you have standing purchases
on your plan, they will automatically be cancelled upon
processing your new DCA instruction.

Family law and superannuation

The Family Law Act allows for the splitting of your
superannuation by agreement or by court order with your
spouse if you are permanently separated/divorced.

Supply of member information to the ATO

Lost superannuation member accounts and unclaimed
superannuation contributions are currently registered

with the ATO. AXA may provide superannuation m r
information to the ATO, including account deta'lyﬁjﬁws,
for the purposes of searching for lost superan ion
accounts via the ATO's SuperMatch systesQ'O

The ATO will check the information su&d by us against
its lost members register, superanmyation guarantee and
super holding account reserve rfds in order to identify
benefits belonging to Fund meéqers. If funds are identified,
the ATO will notify you in wgiliay. This service is provided
free of charge and will you to better manage your
super for your retire ebt Where your account balance is
less than $200, thi&(’

The Trust ge
The Sum@sPersonal Superannuation — Remcon Plan

is part e Fund and is governed by the Trust Deed.
The&sstee must operate the Fund in accordance with
rovisions of the Trust Deed and the law relating

Q{o superannuation.

Q¥

Members' entitlements are determined by the provisions
of the Trust Deed and the laws relating to superannuation.
The investments of the Fund are held by the Trustee on
behalf of all of the Fund’'s members and no member has
an entitlement to any individual asset within the Fund.

In administering the Fund, the Trustee is obliged to act

in the interests of the members of the Fund as a whole.
While it has the power to amend the provisions of the Trust
Deed, the Trustee cannot do so in a way that is adverse to
members’ entitlements without their consent. The Trust
Deed has special provisions relating to how and when the
Fund can be wound up and how members are to be treated
if this occurs.

A copy of the Trust Deed is available upon request by
contacting us on 1800 622 772.

al amount may be withdrawn tax-free.
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Relationship between the Trustee and some
companies in which the Fund will invest

The Trustee invests in a wide range of managed investment
schemes (investment funds). National Mutual Funds
Management Limited (NMFM) and ipac asset management
limited (ipac) are the responsible entities for a number of
these investment funds. NMFM and ipac are part of the
Global AXA Group. For a full list of these investment funds,
refer to the Summit Investment Menu.

AllianceBernstein Australia Limited (AllianceBernstein) is
also a related party of the Trustee. AllianceBernstein may
provide investment management services to the investment
funds issued by NMFM, including management of the

AXA Wholesale Cash Fund and AXA's Wholesale Cash
Management Trust.

The Trustee advises that, under the law, where the Trustee
invests money of the Fund, it must deal with the other party
to the transaction atarm'’s length or on arm’s length terms.

Relationship between the Trustee
and some service providers

The Trustee has appointed RBC Dexia Investor Services
Trust ABN 75 116 809 824 (RBC) as the Custodian to hold all
assets in the Fund. The Trustee reserves the right to change
the Custodian without prior notification to members.

The Trustee offers Summit members insurance cover.
The insureris The National Mutual Life Association of

Australasia Limited ABN 72 004 020 437, also a member of \

the Global AXA Group. Insurance cover is provided undeQ
insurance policies held by the Trustee.

The Trustee does not deal with service providers to@ Fund
who are associates of the Trustee more favour?@han it
would deal with any other independent serviy roviders.
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Trustee: N.M. Superannuation Proprietary Limited ABN 31 008 428 322 AFS Licence No. 234654
Member of the Global AXA Group

Postal address: GPO Box 2754, Melbourne VIC 3001

Telephone: 1800 622 772

Facsimile: 1800 780 087

Email: summitenquiry@axa.com.au

Website: www.summitservice.com.au

summit
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